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16ER & thEfithE AR E H{thith &
107 12.30 7.79 791 101 29.01
108 12.14 7.73 7.68 0.97 28.53
109 10.47 6.74 6.55 0.89 24.65
110 9.97 6.39 6.23 0.84 2343
111 9.34 5.91 5.81 0.78 21.84
112 9.25 5.69 5.60 0.73 21.28
113 8.96 541 5.35 0.72 2043
114 9.04 5.35 5.28 0.71 20.38
115 9.04 5.16 5.08 0.67 19.95
116 8.82 5.01 4.90 0.66 19.38
117 8.26 4.60 439 0.62 17.87
118 8.59 4.65 4.36 0.61 18.21
119 10.30 548 515 0.69 21.63
120 10.43 548 512 0.69 2172
121 9.62 5.05 4.64 0.68 19.98
122 10.45 545 4.90 0.68 2148
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(%&1-2) 107 ~ 113 - 119 - 1252 FEHE ZISFRNABREMHEZAZBEA)

107 113 ‘ 119 ‘ 125 ‘ 107 ~ 113~ 119 * 12582 F FEEHES
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(%&1-3) 107 - 113 - 119 - 1252 FEHE 2 18F pI I KE I E R AZE(E(%)
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(F1-4) 109~ 1148 FEFHREZ18FRISH M ERAR(N)
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=RIREE (%)
-21.9% V'V
-15.0% V'V
-132% V
-13.8% V
1.5% —
81% V
-23.6% VV
-15.0% V
-226% V'V
-25.8% V'V
-28.7% V'V
-154% V'V
-31.5% VVV
-16.1% V'V
-16.5% V'V
-25.8% V'V
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-25.1% V'V
-221% V'V
28.4% AA
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RRIEIBENIRE5~15%Z 8 (B5% @+ £215%)
RREFBENR-5~5%Z2B (F2-5%K5%)
RERPIBENIRS~15%ZE (B5% © £215%)
RERDIBENRL5~30% 28 (815% - £230%)
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(F1-5) 115~ 1208 FEHEZ18FRISH M ERAR(N)

8% g 115 ‘ 116 ‘ 117 ‘ 118 ‘ 119 ‘ 120 ‘
BHEm 2770 2,700 2393 1976 2171 2,367
ESly 21,129 19,741 18,679 22,685 27,628 28991
Hrdbm 32,150 32,139 30,010 | 30,715 38415 39,280
HEE™ 19,318 18,642 17,271 16,849 19175 18416
T 5198 5232 5118 4961 5838 | 5,748
TR 6,101 6,107 5544 5173 5990| 5821
EE3A 4988 4,775 4340 4804 5760 5852
L 23,913 | 22,879 20959 21980 26,655 | 26,680
A 12,035 12,289 11,498 11,063 12,860 12,718
R 4315| 4065 3689 3391 3,755 3,895
EME& 6329 6,051 5499 5286 5820 5,641
S 2164 2,005 1937 1836 2000 2035
REH% 4,688 4382 3837 3567 3616 3,591
=@ 14,865 14491 12,630 12901 16,397 16,444
Syl 22,222 21,613 19,753 20,015 23,632 23,495
FRER % 6882 6481 5792 5235 5865 5615
EiE#% 3719 3646 3,543 3,509 3,781 | 3,705
TEER 2863 2693 2485 2410 2,728 2,734
EL 2053 2005 1,773 1,790 1,781 1,750
B 749 743 720 706 947 937
ot 929 | 1,025 1072 1119 1348 1347
=R 98 108 112 116 143 158

115811208 F E

=EIREE (%)
-145% V
372% AAA
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-4.7% —
10.6% A
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173% A A
11.6% A
57% A
-9.7% V
-10.9% V
-6.0% V
-234% V'V
10.6% A
5.7% A
-184% VvV
-04% —
-4.5% —
-14.8% V
251% A A
45.0% AAA
61.2% AAAA

Vv

AAA CFRIEMBENI30~50%2 (230% - A250%)
AA TRIENMBENRL~30%ZE (215% - £A230%)

A URBMBENNS5~15%2E (25% -

A&15%)

= RNREEBENR-5~5%2ZE (FE-5%K5%)

vV HKRBDIBENRS~15%2E (25% -

A&15%)

VvV KERBDEBENTRL~30%ZE (215% - £A230%)
VVV RFRRDIBETTH30~50% 2 (230% - AZ50%)
VvV REFRDIBEESR () ML
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=RIEE (%)
22% —
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-22.5% V'V
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-251% V'V

-19.7% V'V

-44.9% V'V

-12.2% vV
7.1% A
-5.0% —

-203% V'V

-11.6% V
-24% —

-19.4% V'V
-84% V

-10.1% V

-11.4% Vv
-7.9% V

-153% V'V
3.5% —

-14.2% V
-3.2% —

Vv

AAA CFRIEMBENI30~50%2 (230% - A250%)
AA TRIENMBENRL~30%ZE (215% - £A230%)

A URBMBENNS5~15%2E (25% -

A&15%)

= RNREEBENR-5~5%2ZE (FE-5%K5%)

vV HKRBDIBENRS~15%2E (25% -

A&15%)

VvV KERBDEBENTRL~30%ZE (215% - £A230%)
VVV RFRRDIBETTH30~50% 2 (230% - AZ50%)
VvV REFRDIBEESR () ML
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(R1-7) 109~ 1262 FERMARBABESFERRE ZE 15T (%)

ELBREERE | 1098111484 F | 115811208 E | 12181268 FE 10981126 B E fE
BBl ERIBE(%) ERIBE (%) ERIBE (%) ERIBE(%)
b L] -219% ] -145% | 22% [T -44.3%
Sy ] -15.0% F372% L] -204% ] -14.5%
Hidbh ] -132% F P22% [ ] -225% [ -24.1%
HhE b ] -138% | -47% L 357% l 22%
H | 15% Il 106% | | -251% [ -18.3%
T | -81% | -46% L] -197% I | -33.6%
R L] -236% Bi173% [ 449% [ -55.2%
B ] -15.0% I 11.6% [ -122% [ -23.7%
e[ L -226% |l 57% | 71% [ -24.3%
it L] -258% 1 -97% I -s0% [T -50.0%
E % L -287% ] -109% A -203% [T -55.6%
EED ] -15.4% | -6.0% ] -116% I | -30.5%
EEH L] 315% [ ] -234% | 24%[ R -61.1%
=@ L] -161% I 106% ] -194% R -34.6%
B || -165% |l 57% | -84% [ -27.9%
REH% || -25.8% | -184% l -101% [T -54.4%
=i L ] -26.0% [ -04% B 14 [TTR -40.8%
LR || -251% | -45% Nl -79% [ -38.7%
EEG ] -251% ] -14.8% A 3% [N -52.7%
%% L 221% P 251% | 35% B -12.7%
+FI% L 284% P 450% [ -142%
BT ] 14.0% 61.2% | -32%
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(F2-1) 1082 FEEHBEAR(N)

ﬂﬁﬂ‘ EEH‘ ﬂﬁﬂ‘ mEs | mEsA—SEALAR

R—AB| KZAR| R=AE [ REAR =EIEE (%)
oY N 7,658 1,462 1,473 1,631 1,676 -12.8% v
£ 6,824 1,217 1,175 1,367 1,577 -22.8% \VAY
BT 3,853 507 647 846 1,168 -56.6% \YAVAYAY
ENfE 2,073 667 510 347 262 154.6% AAAA
[ 1,096 419 282 198 76 451.3% AAAA
) 581 127 103 95 92 38.0% AAA
2= 181 38 36 26 34 11.8% A
EFN 161 47 27 25 33 42.4% AAA
ESE 158 28 25 19 23 21.7% AA
FFE 137 22 24 27 24 -8.3% v
VN 116 23 13 13 22 4.5% —
N 70 17 14 7 9 88.9% AAAA
JEEE 51 13 7 11 8 62.5% AAAA
mIF 41 2 8 10 10 -80.0% \AVAYAY
Er 29 7 5 7 1 600.0% AAAA
EhE 28 2 6 7 5 -60.0% VVVV
FeAR3E 24 6 3 4 3 100.0% AAAA
=2l 14 5 1 5 1 400.0% AAAA
FTEEE 12 1 1 2 2 -50.0% \YAYAYAY
ERZ 12 1 2 2 3 -66.7% VVVV
ZHR/ENN 11 2 1 4 1 100.0% AAAA
Hithith & 112 24 17 17 20 20.0% AA
st 23,242 4,637 4380 4,670 5,050 -8.2% Vv

@AAAA RREBMBEES0% () MLE
AAA CFRIEMBENI30~50%2 (230% - A250%)
AA TRIENMBENRL~30%ZE (215% - £A230%)
A URIBIMBENNRS5~15%2E (25% - £Z15%)
= RNREEBENR-5~5%2ZE (FE-5%K5%)
vV HRERBDIBENNRS~15%2E (25% - £215%)
VYV KERBDEBENTRL~30%ZE (215% - £A230%)
VVV RFRRDIBETTH30~50% 2 (230% - AZ50%)
VVVV HEREDEBEES% (Z) M E
XBERYOSHIN - R - BLNES - B "FH  BLRE"ERBIBUE
2 - EREAES - TEMABRZIBHEIEELE -

XNFERIK—BERMBEANBZLER - H5tEAN = ( K—AB - KOAZ ) / KOAZ -
XIE N ZEMLABBETER - HEBELRHEIAEMEBEPIEE -
XEEEZEE BFIMEREBESHZEE -
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(F2-2) 108BFEABREEBEARN)

RERER

PUKXBRFR

FhII KB PR

1088 E T4 A —BIAT IS A—BIATT T4 1K —BIA T
ﬁ 3 ﬁ ll"‘ — ﬁ % =
E5 BERE|  mzmEmw TR gyzmpzo) T8 ) meeEE)
B2RAgon 6,142 @ -18.6% VV 3,923 -16.0% V'V 2,219 -225% VV
58 5494 | -242% VNV 2,068 -22.7% V'V 3,426 @ -25.0% V'V
JEPY 3,412 -56.9% VVVV 1,751 | -56.9% VVVV 1,661 | -56.8% VVVV
ElfE 1,514 | 1332% AAAA 1,016 | 1488% AAAA 498  1045% AAAA
] 368 407% AAA 250 353% AAA 118 48.0% AAA
HE 437 20.0% A A 403 14.8% A 34| 100.0% AAAA
= 144 -6.3% V 117 4.0% — 27 | -429% VVV
=N 133 233% A A 87 95% A 46 556% AAAA
= 139 28.6% A A 63| 275.0% AAAA 76 -294% VV
[EE 122 -91% V 54| -364% V'V 68 182% A A
nEX 106 0.0% — 55| -222% V'V 51 18.2% A A
AN 64 100.0% AAAA 25 0.0% — 39| 160.0% AAAA
JERE 371 125.0% AAAA 30 1333% AAAA 7 1000% AAAA
mIE 39| -77.8% VVVV 30 -50.0% VVVV 9 -100.0% VVVV
B 15 -- NA 9 -- NA 6 -- NA
BEhi=E 251 -60.0% VVVV 20 -80.0% VVVV 5 -- NA
Fo 4R 5E 16 333% AAA 11 0.0% — 5 -- NA
xR 14| 4000% AAAA 10 -- NA 4 -100.0% VVVV
AR 11 -50.0% VVVV 5 -- NA 6 -50.0% VVVV
BINZ% 9 0.0% — 7 0.0% — 2 -- NA
ZHBEM 9 0.0% — 9 0.0% — 0 -- NA
Hithith & 91 20.7% A A 571 1000% AAAA 34| -37.5% VVV
st 18,341 -20.0% VV 10,000 -13.7% V 8341 -26.1% VV
@uu IR EE50% (2) BLE
AAA TREMBENR3I0~50%2E (230% + ~=50%)
AA KREMBEENRL5~30%2E (215% - £=230%)
A EEIEE RS~ 15% 2 (25% - F215%)
— REEBIEE R 5~5% 28 (F2-5%R5%)
B RS~15% 2 (5% - K2 15%)
VYV RFEBMEENRLS~30%2E (215% - £230%)
VVV KEBDBENR3I0~50%2E (230% + ~=50%)
VY RERDEEES0% () bLE
NA RETES (5E50)

XBEMUOE ML - B - BEUNEs B S5 BEE SESTBNS
2 SREAEH - FEBAUREBHEEE -

KOERA—EANBEAZ LR - H5tEHA = (K—AR - KIUARL) / KTUAZL -
XIE N ZEMLABBETER - HIEBERHEIAEMEBEFIEE -

XEESEE  BFIMERBEERN 2B -
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(F2-3) 108BFEREREBEARN)

RERER

PIURERFR

FhII B P

1088 | IA—EAD | IA—BAD | IA—E2
E5) LEFE | paw ?ﬁléﬁgﬁg SEBR ?ﬁgéﬁgﬁg SR ﬁgg;ﬁgﬁg
BoRP e 1,516 11.9% A 782 15.6% A A 734 8.2% A
58 1,330 -17.1% V'V 397 6.2% A 933 | -233% VV
JEFY 441 | -545% VVVV 218 | -59.1% VVVV 223 | -50.6% VVVV
ENfE 559 2111% AAAA 326 745% A AAA 233 | 6529% AAAA
i 728 | 1876.5% AAAA 106 | 300.0% AAAA 622 |4128.6% AAAA
) 144 815% AAAA 126 739% AAAA 18 | 125.0% AAAA
EE 37 300.0% AAAA 20 300.0% AAAA 17| 300.0% AAAA
=N 28 2333% AAAA 15| 300.0% AAAA 13| 100.0% AAAA
== 19| -50.0% VVVV 13| -50.0% VVVV 6 -- NA
[ 15 0.0% — 9 0.0% — 6 -- NA
mEX 10 500% AAAA 8 0.0% — 2 -- NA
FTANE 6 0.0% — 5 -- NA 1 -100.0% VVVV
JFEREE 14 0.0% — 6 -- NA 8 -50.0% VVVV
[EEELS 2 -100.0% VVVV 2| -100.0% VVVV 0 -- NA
Y] 14| 200.0% AAAA 9 0.0% — 5 -- NA
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FEDIRES 0 0 0 -- NA
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@AAAA REBIMMREES0% () M E
| AAA RFERIMEENR30~50% (230% - F250%)
' AA REEMEENRLS~30% 2R (515% - F230%)
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M- MREEFTESPEREHERESER
(3R4-9) 1082 F It ERFNABRIAILOF XM ES P RET ZEEAE(A)

FREER&T BREE

Hib |RUBCPREEER 641 520 293 ] -189%
HEm |hEmEEST 392 377 231 ] -3.8%
B |FAIREES PEEER 349 234 25| -33.0%
HEM |EmRES D 315 301 274 [] -4.4%
HEm |FASKELH 208 135 1o -35.1%
FT (R EE P 203 230 200 b l133%
sl VA B 178 162 205 [ -9.0%
Hibt |RIIEECRE 177 152 151 ] -141%
HEm |EmATESD 154 137 156 O -110%
Bt [HUARST 153 176 131 b Jis0%

(3&4-10) 1082 FEPHMERINABERZAILOMRMESTRET Z2EEAE(N)

BHEE=A"

B=AR|BZAH

FREER&T BREE A) 8) T‘%‘—A%ﬁ‘ 22 = (B-A)/A

B [HuEPST 212 211 228 | -0.5%
B |FAUHRET 210 242 215 Bl 15.2%
B |RIERETD 187 159 10| [ ] -15.0%
B |FAIAEESS 162 114 185 -29.6%
B |HUEPRE 162 152 196 0 -6.2%
B | T 147 158 163 I 7.5%
B{Lh |EuFKSL 128 110 1s1| [ ] -14.1%
B |FAUHERST 116 114 80 | 17%
mom |RUBESD 109 170 223 B |560%
WEG |FAAMST 101 113 95 i 11.9%
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59 [ -19.4%
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(3&5-1) 1082 FENMAREBEERSEEE AR(N)

BE=2% A8(A)

B — 24 AE(B)

B—2E A ‘

B — B = A B
=RIEE=(B-A)/A

L EB i 93,531 90,672 90,619 | -3.1% |
thERith & 55,099 53,017 51,893 | -3.8% |
EEtE 53,472 51,355 49,790 | -4.0% |
Hitith & 6,434 6,169 5,918 | -4.1% |
Mst 208,536 201,213 198,220 | -3.5% |
b ERE i P ERE FABRE i
— 90,619 K 51,893 49,790 | 5918
- 90,672 B 53,017 51,355 | 6169
= 93,531 1 55,099 53,472 | 6434
s 274,822 I | 160009 154,617 | 18,521
ajtgmm@ L EERRE - B4bT  HbT  AKERT  HOITS  BTHE  EHE
| PEMNE - EIEEER B 8L BR% - BN
| EE  EUERED - REE - BT ST RE% -
| EhE - EEIEER  EeRE 0 P9 BTN W
1
| XETHESSEABCLE  HAEAN = (B AR -E=AR) /E-AR-
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E1E5% 11,598 [l 11,138 10,449 -4.0% —
E1R % 4,460 | 4,305 4,028 -35% @ —
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£ 3,089 | 2,938 2,816 -49%  —
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EFI% 619 | 602 625 27% @ —
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RERDIBENRL5~30%Z/E (215% - £230%)
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KM EZE—BEAH - A2

malghARoRze—8%

ABL(9,002A) -

EEKMESPEERS

ERIER

(%6-1) 10882 FE=

SERERHBEZEAZN)

—— BITEEAHA) | BTEEARB)
BB 8,399 8,183 7,734 [ -2.6%
DAl 2 7,097 6,578 6,565 [N -7.3%
LT & 1,617 1,560 1,365 W -3.5%
TREAFR AR 2,133 2,004 1,933 [ R -6.0%
SR pik=s 17,579 16,992 15,540 I | -3.3%
sEtEy 8,217 7,671 7,256 [N -6.6%
e S 2,030 2,096 2,025 ] 33%
BmH 1,896 1,943 1,901 ] 2.5%
BB 19,297 17,968 17,400 [ -6.9%
KERE 293 307 257 ] 48%
peE b 354 376 373 B ]62%
E1f7R% 2,962 3,048 2,848 Pl 2.9%
EREE 925 971 948 | s0%
B 6,766 6,695 6,613 N -1.0%
BE8 9,305 8,949 8,228 I | -3.8%
MiRE 1,839 1,815 1,538 B -1.3%
EEERE 4,559 4,398 4,645 W -3.5%
BB 4,401 4,259 3,532 I | -32%
H#EE 1,833 1,681 1,374 | -8.3%
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1@z 103,079 98,937 93,465 [ -4.0%
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R 2,737 2,608 2,606 B -4.7%
B pal ks 2,672 2,490 2,494 1 -6.8%
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ToREAFR SR 411 360 370 B -12.4%
[SEStps k= 7,086 6,966 6,594 I -1.7%
smEtEy 4,054 3,812 3,704 B -6.0%
S 476 515 514 P 8.2%
BmE 308 318 288 b 3.2%
i 6,979 6,792 7,122 il -2.7%
KERE 85 99 75 B 16.5%
Rk 128 166 161 B 297%
EiiEE 1,777 1,943 1,813 B 9.3%
ERERR 250 250 266 0.0%
SR 2,483 2,532 2,401 I 2.0%
B8 3,830 3,773 3,467 I -1.5%
miReE 656 598 532 [ -8.8%
EEERE 1,717 1,720 1,790 | 0.2%
BB 2,111 2,057 1,667 0 -2.6%
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DAL 23 1,805 1,655 1,607 [ -8.3%
T8 816 825 633 1 1.1%
TREAFR SRS 820 781 724 [ -4.8%
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B8 5,213 4,642 4,374 R | -11.0%
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iRt 563 501 495 [N -11.0%
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EE 2,020 2,032 2,079 | 0.6%
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EEERE 1,172 1,057 1,111 -9.8%
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EI WAL 13 2,395 2,192 2,229 R | -8.5%
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TREAFR SRS 755 737 719 B -2.4%
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AEtEE 1,804 1,698 1,650 [ -5.9%
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BmE 871 863 740 I -0.9%
i 6,396 5,876 5,475 [ -8.1%
KEE 92 81 92 R | -12.0%
ekt 138 123 132 [ -10.9%
EiiEE 622 604 530 R -2.9%
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T 2,015 1,870 1,958 I | -7.2%
B8 2,689 2,673 2,571 I -0.6%
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EEERE 1,543 1,500 1,639 [ -2.8%
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R 147 169 159 B 15.0%
EI WAL 13 225 241 235 El 7.1%
T8 23 22 17 O -4.3%
TR 147 126 120 [ -14.3%
SRSt ps k= 742 701 620 B -5.5%
EtEE 175 257 126 B ]469%
3= 131 164 139 B 25.2%
BmE# 101 113 114 Bl 11.9%
i 709 658 429 B -72%
KERE 78 90 53 B 15.4%
ki 88 87 80 | -1.1%
BfTEE 0 0 10 NA
ERBEEE 29 32 29 Bl 10.3%
Eo 2 248 261 175 1 5.2%
BEE 315 323 229 | 2.5%
miReE 64 65 0 | 1.6%
EERERE 127 121 105 0 -4.7%
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Bl EAB(A) | SZBEAB(B) BEAH
Higmh 68 36 46 150 [ -47.1%
Bt 762 827 809 2,401 I 8.5%
#ribm 895 826 845 2,626 I -7.7%
thEm 517 499 453 1,474 | -3.5%
U] 297 291 280 868 | -2.0%
1 63 40 70 175 B | -36.5%
e 242 293 249 801 Pl 211%
B 1,374 1,382 1,179 3,961 ] 0.6%
L% 928 880 881 2,702 | -5.2%
A1 230 214 194 639 I -7.0%
% 239 281 245 765 Il 176%
mE 185 184 173 545 | -0.5%
=& 174 168 164 506 I -3.4%
E@m 923 867 855 2,677 | -6.1%
Bl 1,079 1,010 916 3,009 | -6.4%
RRM% 141 127 113 382 O -9.9%
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Sifm 162 161 168 491 -0.6%
RE% 64 60 65 190 -6.3%
TEER 23 22 17 62 -4.3%

st 1,617 1,560 1,365 4,557 -3.5%
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(%6-9) 1082 FE [ AREZEHEE] SHHHBMBEARN)

_ : B_HE=AH

BmBl | S=BEAR(A) | SBEAR(B) E—BEAH

=EIIREE=(B-A)/A

=1t 268 243 243 757 19.3%
#dtmh 69 57 53 200 -17.4%
ELs 291 265 295 851 r8.9%
A 306 338 265 911 0.5%
FIR % 106 89 95 292 -16.0%
B 117 89 69 275 -23.9%
e 54 47 38 140 -13.0%
EaE 250 276 246 777 0.4%
S 316 285 292 893 r9.8%
B 5% 135 129 143 410 +4.4%
= 74 60 74 213 -18.9%
fEiE % 90 84 77 253 +6.7%
B 57 42 43 145 -26.3%
#ET 2,133 2,004 1,933 6,117 16.0%

(#6-10) 1082 FE [BHFHEEIER ] JMmBHBREEAZN)

o BAEAMA) | BTEEARE) | B-BEAM @ §§%i2;j§A
HigEmh 465 407 344 1,216 -12.5%
=it 1,277 1,243 1,172 3,697 27%
it 1,726 1,638 1,440 4,848 -5.1%
MR 1,932 1,980 1,961 5,875 |:| 2.5%
wrm 658 667 687 2,012 [l 1.4%
M1 506 566 545 1,617 [ 11.9%
BER 647 592 465 1,706 -8.5%
=0m 2,068 2,060 1,941 6,164 -0.4%
AR 1,305 1,203 1,007 3,520 -7.8%
AR 798 714 721 2,280 -10.5%
B 704 669 661 2,038 -5.0%
25 647 659 487 1,793 |:| 1.9%
2EH 80 68 51 199 -15.0%
=rm 1,268 1,197 1,033 3,512 -5.6%
S 1,951 1,901 1,808 5,665 -2.6%
RS 283 262 152 706 -7.4%
B 522 465 445 1,445 -10.9%
TEER 381 359 287 1,030 -5.8%
=H% 224 212 220 691 -5.4%
P95 32 28 29 90 -12.5%
AL 81 80 84 249 -1.2%
[ 24 22 0 46 -8.3%

s 17,579 16,992 15,540 50,399 -3.3%
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(%6-11) 1082FE [

T8 SHRHHBEEEEAZ(N)

GE | BSEEABA) | BTEEANG) | B-SEAm %;ﬁi:;iff \
HPEm 156 152 123 431 -2.6%
=1t 950 915 880 2,748 -3.7%
b 1,505 1,363 1,372 4,260 -9.4%
MR 892 854 843 2,593 -4.3%
1 228 276 267 772 |:| 21.1%
1% 195 160 149 505 -17.9%
BE 109 100 95 304 -8.3%
=0mh 1,427 1,233 1,120 3,819 -13.6%
AL 394 382 364 1,144 -3.0%
AR 120 101 85 306 -15.8%
EMER 134 88 112 334 -34.3%
25 240 236 272 749 -1.7%
o 32 23 13 68 -28.1%
ELhil 607 518 467 1,597 -14.7%
S 901 843 814 2,559 -6.4%
RS 24 78 84 186 . 225.0‘@
BEEH% 128 92 70 293 -28.1%
TEER 62 78 8 148 |:| 25.8%
=RH% 113 179 118 416 |l 58.4%

e 8,217 7,671 7,256 23,232 -6.6%

(36-12) 1082 FE [EX%] ERHHBEEEAZA)

R BIEEANG) | E-BEAM %;ﬁi:éﬁf \
=itm 95 85 73 253 -10.5%
¥ribm 65 123 121 309 l 89.2%
MR 242 236 247 735 -2.5%
1% 74 71 73 218 -41%
BER 162 170 191 533 [l 49%
=0m 350 392 409 1,153 |:| 12.0%
A% 176 175 168 519 -0.6%
AR 52 55 34 145 [l 5.8%
=M 160 151 165 478 -5.6%
2EH 29 26 26 81 -10.3%
=rEm 192 195 128 519 1.6%
Sifgm 132 123 131 386 -6.8%
RS 170 130 120 426 -23.5%
TEER 75 103 83 261 L | 373%
=HH% 28 31 29 90 |:| 10.7%
P9 28 30 27 85 1 71%

et 2,030 2,096 2,025 6,191 Ir 3.3%
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(6-13) 1082 % E [Emif] EHMHBESEEAR(N)

BBl | S=BEARA) | BZBEAR(B)

& -9.5%
=1t 65 71 75 212 1] 9.2%
HEH 40 39 35 116 | -2.5%
T84 65 51 36 152 | -21.5%
EES 101 112 104 318 [ 10.9%
ELhi] 229 289 283 806 1 262%
=2 72 70 114 256 l -2.8%
F IR A% 89 78 165 332 O -12.4%
EMF% 125 100 93 318 B | -20.0%
S 68 72 68 208 1] 5.9%
IR 131 114 85 330 ] -13.0%
N 383 369 292 1,047 0 -3.7%
S Em 75 87 79 246 (] 16.0%
B3R A% 214 221 216 660 I 3.3%
HEM% 33 62 66 161
16 % 42 52 74 168 [ 23.8%
B ki 59 61 40 162 3.4%

] 1,896 1,943 1,901 5,775 2.5%

(3%6-14) 1082 FE [&ikff] EHHHBESEEAR(N)

Skl BEAZA) | 82BEAZ(B) B—BEAH Bama
HEmh 151 132 178 464 [ 2.6%
=3t 1,456 1,270 1,240 3,975 [ -12.8%
Frdbmh 2,151 2,064 2,314 6,681 [F4.0%
HEEH 2,129 2,270 2,318 6,717 6.696
T 376 365 339 1,084 [+2.9%
T 440 422 456 1,318 [ F4.1%
EES 548 509 441 1,498 [ F7.1%
=29 2,991 2,561 2,459 8,116 I -14.4%
A e 863 833 876 2,572 [+3.5%
B 461 356 330 1,148 -22.8%
EME% 350 383 268 1,001
S 780 628 677 2,085 -19.5%
REEA 539 420 374 1,333 -22.1%
=il 1,414 1,276 1,101 3,795 [ 198%
= ET 3,030 2,965 2,884 8,879 [+2.1%
R 633 587 439 1,665 [ }7.3%
BB % 276 269 277 828 [+2.5%
TEE% 337 317 125 780 [ }5.9%
EE 200 177 145 525 I -11.5%
=PI 33 29 29 93 [ -12.1%
VAL 120 120 130 371 0.0%
FEIR 19 15 0 34 -21.1%
s 19,297 17,968 17,400 54,962 [ 16.9%
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(F6-15) 1082 FE [KEE] SHHHBEEEAZ(N)

BHEE=A"
=EIIREE=(B-A)/A

BmBl | S=BEAR(A) | SBEAR(B) E—EBEAR

Hgrh 51 62 43 156 B 216%
L% 38 37 37 114 0 -2.6%
=/h 59 52 58 169 I ] -11.9%
RE5% 33 29 34 % I ] -12.1%
=% 34 37 32 103 Bl 8.8%
B 12 16 0 28 L 33.3%
£P9R% 30 35 31 104 [ |16.7%
%Mk 22 23 22 69 K 45%
BT 14 16 0 30 B ] 143%

wEt 293 307 257 869 [T 48%

(#6-16) 1082 FE [(5F% ] ERHHBEEEAZ(A)

Rl BCEEANG) | E-BEAM %;ﬁi:éﬁf \
HEm 74 69 79 222 D -6.8%
Frdbmh 19 35 28 82 . 84.2%
=rMEm 38 36 33 109 |:| -5.3%
=342 100 87 99 287 |:| -13.0%
B % 35 62 54 151 . 77.1?70
0 B 88 87 80 257 | -1.1%

st 354 376 373 1,108 I:l 6.2%

(#6-17) 1082 FE [Ziiidf] EBRHHBEBEAZ(A)

R EABA) | BOBEARG) | B-BEAH @ %;ﬁi:éﬁf \
HpEm 8 6 9 25 25.0%
=it 578 610 591 1,784 5.5]3’/0
b 842 971 882 2,930 15.3%
MR 349 356 331 1,036 2.d%
EELD 18 20 7 45 11.1%
=0m 385 352 364 1,106 —@%
AR 6l 43 30 134 [-29.5%
AR 70 60 69 199 —1@%
E i 29 26 25 80 103%
25 77 68 53 198 —ID%
=rEm 57 57 51 165 0.0%
S 483 479 426 1,388 —O.$%
Rak 5 0 0 5] =1000%
=HH% 0 0 10 10 NA

HoH 2,962 3,048 2,848 9,105 Z.QI%
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(%6-18) 1082 FE [=&aEME ] S/ HBEHZEEAR(N)

) TN
] £RIEE=(B-A)/A
=i 0 0 12 12 NA
HE™ 233 224 224 681 |-3.9%
eSS 9 0 0 9 | -100.0%
L 112 150 192 454 B3.9%
221654 148 146 138 432 [-1.4%
EME% 35 34 30 99 | -2.9%
£ 79 97 87 263 228%
CE 28 23 16 67 [117.9%
=mm 26 18 26 70 [ 130.8%
=M 209 190 164 563 [1-91%
R R 0 31 0 31 NA
HE 17 26 30 74 52.9%
=ER& 29 32 29 90 [10.3%
#ast 925 971 948 2,845 [5.0%

(#6-19) 1082 FE (¥ ] ERHHBEEEAZN)

o BIEEANG) | E-BEAM @ §§%i2;j§A
HpEm 154 155 158 467 | 0.6%
=it 1,023 987 939 2,962 |:| -3.5%
it 439 377 383 1,230 | -14.1%
MR 441 517 552 1,514 L 17.2%
wrm 196 200 142 538 |] 2.0%
M1 158 189 154 508 L | 19.6%
BER 281 240 253 780 | -14.6%
=0m 752 817 831 2,411 I:l 8.6%
AR 625 599 595 1,831 |:| -4.2%
AR 129 153 154 440 L | 186%
B 233 223 246 703 |:| -4.3%
25 138 131 142 414 |:| -5.1%
2EH 206 189 206 601 D -8.3%
=rm 655 637 571 1,865 |] 27%
S 852 766 878 2,502 |:| -10.1%
RS 164 147 161 479 |:| -10.4%
B 72 107 73 252 . 48.6%|
TEER 129 147 80 356 | 14.0%
Exk 89 83 64 241 O 6.7%
P95 30 31 31 93 [l 3.3%

e 6,766 6,695 6,613 20,187 | -1.0%
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(#*6-20) 1082 FE [EEH ] SHHHBEZ2EAZ(N)

B | BSEEANA) | BTEEANEG) | B-2EAM %;F;s:(_sﬁf \
HEmh 145 124 114 383 [ -14.5%
=1t 985 1,011 825 2,832 I 2.6%
Frdbmh 984 990 861 2,880 ] 0.6%
R 1,150 1,086 1,070 3,310 0 -5.6%
1Th 105 112 114 333 | 6.7%
178% 328 314 306 954 0 -4.3%
BE 190 134 93 417 | -29.5%
=oih 1,567 1,458 1,303 4,401 O -7.0%
A futc 383 317 334 1,037 | -17.2%
AR % 131 101 113 345 [ | -22.9%
EMEE 200 170 118 488 [l | -15.0%
=% 213 194 200 608 | -8.9%
EE 175 273 229 677 B 56.0%9
=mmh 673 612 611 1,906 | -9.1%
=Y ] 1,316 1,317 1,263 3,896 i 0.1%
REH 312 277 268 873 D -11.2%
B 133 136 177 447 I 2.3%
1CiER4 143 142 76 364 | -0.7%
EL 4 54 61 37 155 E1 13.0%
£ P984 6l 64 6l 186 O 49%
AL 57 56 55 168 | -1.8%

s 9,305 8,949 8,228 26,660 n -3.8%

(F6-21) 1082 FE [MREF] SHRHHBEHZEEAZ(A)

Rl | S=EBEAHA) | SZEBEAZ(B) S84 AH
HiEmh }
=4t/ 123 105 63 296 I -14.6%
it 168 141 126 439 I -16.1%
HkEmS 200 175 179 554 I -12.5%
¥ 62 72 61 196 0 161%
8% 52 46 50 148 I -11.5%
Y 60 61 58 179 ] 1.7%
= 312 299 306 925 | -4.2%
B 1(58% 80 115 99 294 1 438%
FII% 5% 65 77 63 210 0 185%
EME% 65 84 29 178 I 292%
=5 168 155 140 463 I -7.7%
=55 16 0 7 23 | -100.0%
Elh 85 113 76 275 Ll 329%
SHH 240 213 182 635 I -11.3%
&% 28 35 41 104 I 250%
H 5% 29 33 26 90 1] 13.8%
TEEE% 52 32 0 84 O -38.5%
EEL 12 33 0 45 ENT75.0%9
s 1,839 1,815 1,538 5,208 [ -13%
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(6-22) 1082 FE [£EEAE] S/ HBEEEAR(N)

a7 o —

R EABA) | BOBEARG) | B-BEAH @ %;ﬁ?gjéﬁf \
=g 48 45 48 141 -6.3%
=1t 333 281 323 937 -15.6%
it 603 660 628 1,951 [l 95%
MR 531 455 537 1,523 -14.3%
wrm 74 103 112 289 I 39.2(73
% 78 106 89 273 [359%
EESS 127 103 129 361 -18.9%
=mh 613 555 540 1,725 -9.5%
A% 272 237 289 798 -12.9%
[EEEitE o 111 133 106 355 L _1D.8%
EMER 49 29 47 125 -40.8%
E=E- ] 274 256 235 765 -6.6%
o e 90 82 79 251 -8.9%
=/Em 347 303 321 971 -12.7%
ST 726 783 912 2,422 |:| 7.9%
RE% 106 76 92 274 -28.3%
BEE% 50 70 53 176 [40.0%
TEiE % 41 38 38 117 -7.3%
=5R% 55 51 39 152 -7.3%
P95 31 32 28 92 [| 3.2%

ms 4,559 4,398 4,645 13,698 -3.5%

(#%6-23) 1082 FE [=:E5 ] SHHHBEZ2EAZ(N)

EAEA) | BTEEAH(B) BE—EBEAR

=RIEE=(B-A)/A

B2EM 83 118 91 292
=1t 647 631 442 1,720 -2.5%
it 269 261 246 776 -3.0%
HhE™ 841 769 684 2,300 -8.6%
1 214 210 170 594 -1.9%
EER 99 102 90 291 | 3.0%
L 811 815 769 2424 J 0.5%
6% 257 271 223 751 b 54%
F R % 120 128 116 364 [l 67%
EM & 193 152 109 454 -21.2%
=AM 187 163 117 467 -12.8%
Bk 43 39 32 114 -9.3%
=/ 297 207 160 664 -30.3%
[=y:3i 195 220 155 570 1 128%
= 57 68 34 159 L 193%
TEE % 88 73 61 222 -17.0%
B 0 32 33 65 NA

] 4,401 4,259 3,532 12,227 -3.2%
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(%6-24) 1082 FE [HEFH ] SHHHBEZ2EAZ(N)

GEl | BSEEABA) | BTEEANGB) | B-SEAR %Zﬁfgj;ﬁf \
HPEm 66 40 35 141 -39.4%
=1t 451 369 247 1,068 -18.2%
b 58 74 22 154 L | 276%
MR 417 413 366 1,196 -1.0%
1 126 141 81 348 |:| 11.9%
1% 32 23 0 55 -28.1%
=hmh 354 285 302 949 -19.5%
A% 41 74 96 211 I 80.5‘73
Rt 36 27 33 96 -25.0%
=rMEm 28 29 40 97 |] 3.6%
S 109 105 102 316 -3.7%
R 90 74 50 214 -17.8%
TCE% 25 27 0 52 I 8.0%

st 1,833 1,681 1,374 4,897 -8.3%

(#6-25) 1082 FE [Ar#5E:] SHHHBEZ2EAZ(N)

B8 EABA) | BoBEABE) | B-BEAH %ié?;;(:sﬁf \
HpEm 0 0 26 26 NA
=it 0 0 89 89 NA
it 0 0 229 229 NA
MR 0 0 137 137 NA
5175 0 0 23 23 NA
M1 0 0 47 47 NA
BER 0 0 38 38 NA
=0m 0 0 163 163 NA
AR 0 0 98 98 NA
AR 0 0 39 39 NA
B 0 0 58 58 NA
25 0 0 25 25 NA
2EH 0 0 13 13 NA
=rm 0 0 106 106 NA
HiE® 0 0 156 156 NA
RS 0 0 43 43 NA
B 0 0 30 30 NA
TEER 0 0 25 25 NA
=H% 0 0 17 17 NA
ExT 0 0 5 5 NA
S 0 0 3 3 NA
HoH 0 0 1,390 1,390 NA
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(#6-26) 1082 FF [Hith(#x5)] Sk HEES2EAR(N)

EAR(A)

_ : B_HE=AH

&5 _2EAR(B) E—BEAH

=EIIREE=(B-A)/A

Eigmh 23 23 0 46 0.0%
=it 118 111 0 229 -5.9%
#ibmh 262 227 0 490 -13.4%
BB 144 129 0 273 -10.4%
1 43 44 0 87 | 23%
TR 52 43 0 95 -17.3%
EE 39 44 0 83 L 128%
B 175 160 0 335 -8.6%
& (L8 106 91 0 197 -14.2%
AR 59 51 0 110 -13.6%
= hhk 68 61 0 129 -10.3%
=% 28 26 0 54 -7.1%
=55 13 14 0 27 I 7.7%
=/t 119 118 0 237 -0.8%
Bl 169 154 0 323 -8.9%
RS 65 55 0 120 -15.4%
B 26 36 0 62 [ 385%
e 27 23 0 50 -14.8%
T 24 20 0 44 -16.7%
£F9% 9 5 0 14 -44.4%
% H0 A 8 8 0 16 0.0%

@z 1,577 1,443 0 3,021 -8.5%
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= OXREEFZHESPHEBHSENERRSER

(3<6-27) 1082 FEILEMthEZERIIER HEMEXM A RSS20 ZEE AR(AN)

. BEoAZ|EAE| o . E_BEE= A8

FREER&T | A ®) E—A§i| §y;a| £ EEE-(B.A)A
i B
bt miuFts T 334 317 344 998 | -51%
=ik HuAMST 314 309 318 941 | -16%
it | =ERL 293 275 298 866 I -61%
BT B IERAMBREE LT 229 188 184 604 1 -17.9%
wmrym (BEuFHTe L 211 198 185 594 I -62%
=i HuAZST 159 149 151 459 I -63%
=475 mumEsT 138 211 213 563 52.9%
HE% BUERST 135 89 103 331 1 -341%
HhEm MEHHESD 103 95 96 294 1 -78%
it |RuEES L 90 69 71 246 [1 -233%
wrm AIBASD 86 93 95 274 I 81%
=it HURLTE 76 75 77 228 [ -1.3%
i muzWET 75 73 74 263 | -27%
#ibts AIIEXEL 68 65 36 169 | -44%
EiEm (A _EeT 68 36 46 150 [ -471%
1% AIARS 63 40 70 175 [ -365%
HhEm AIIAFSD 62 78 75 215 F1258%
WES AIIRINIE 52 65 33 150 [125.0%
=it/ AU ARSS 46 44 21 111 | -43%
MR FAIERET 36 37 30 103 | 28%
LAk Lk

thEm MEHRZES D 257 239 219 715 [ -7.0%
HES HEHAESD 236 238 261 735 i 08%
hEH MEHHESD 201 192 255 648 | -45%
HES AIIXFELE 159 153 138 450 | -3.8%
it |FAIme T E 135 91 88 314 1 -326%
=im HumEsST 128 136 106 370 I 63%
i AIIXESTD 124 119 130 373 | -4.0%
wibmh AURESH 118 103 71 292 0 -12.7%
=it FAIERTH 111 97 89 308 [l -126%
B B IERAMBHREE T 109 113 112 337 I 37%
=it EEmA BB EsS RS 83 80 75 238 | -36%
HE% BUERST 78 71 108 259 1 -9.0%
it | HEE L 76 69 78 223 [ -9.2%
=i HIuAZST 75 75 80 230 0.0%
hETH HhETHEES 75 65 46 186 [l -133%
HhEm FIIKESD 74 42 43 159 1 -432%
it U RLUEE 73 66 77 240 1 -96%
it HU=EF/L 73 72 71 216 [ -14%
=it HURLITE 72 78 77 229 I 83%
it AIIBARIE 68 45 45 158 ] -338%
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18 (%6-27) 1082 FE Bt @S RRERI DB EENA RSS20 Z 2L AE(N)

. BEoAZ|EAE| o . E_BEE= A8

FREER&T | A B) E—A§§(| §y;a| £ EEE-(B.A)A
{EI B8
=ik HuRLIE 90 73 72 235 [] -18.9%
HET B IERAMBREE LT 79 75 76 230 | -51%
hEm Husass 70 67 71 208 | -43%
wrm BEuFETsL 60 48 37 145 [1 -20.0%
TORERE SRR
=it HumEs L 140 132 146 419 | -57%
=i HIAZST 100 87 81 269 0 -13.0%
HE% BUERST 74 60 74 213 [1 -18.9%
ikt miuBES L 69 57 53 200 1 -174%
=t/ AUERTH 25 24 16 66 | -4.0%
=i I ARHET 3 0 0 3 [ -100.0%
EEREEE
=it/ HutMeEsE 467 441 479 1,387 | -56%
HhEm HUPIESHE 441 432 444 1,317 | -2.0%
HES HEHRESD 333 277 286 896 [ -16.8%
=it HURLURSD 312 313 333 958 1 03%
HE% EUEHESE 303 233 225 763 1 -231%
wrm BEuFTEE 291 284 290 865 | -24%
B2 BERETL 241 236 174 651 | -21%
s RUERST 231 233 234 698 i 09%
=it/ RUBERS 224 171 92 489 ] -237%
hEm METATEED 217 239 214 670 l 10.1%
hEm MEHBEESTD 215 247 218 680 [ 149%
HEH REmRESE 205 220 212 637 I 73%
it | =ERL 199 212 219 630 I 65%
it | RIIBARD 188 180 198 566 | -43%
hEH MEHIRBSD 186 181 189 556 | -27%
#ib WHIIRKE T 176 176 195 547 0.0%
HE% BEUBERSD 157 148 142 452 | -57%
#ibt AIIECRE 150 168 146 464 [ 12.0%
it HUERTH 147 137 126 410 I -68%
EiEm FAI_EaT 135 118 108 361 [ -126%
FRETBE

it AIIEEE T 895 834 799 2,540 I -6.8%
it TR ERTH 315 303 330 948 | -3.8%
HET MEHRESSD 196 165 133 494 [l -15.8%
HES HKEHREBSD 189 188 195 572 i -0.5%
=it/ AuHRESTD 178 149 138 467 [l -16.3%
=it/ HURLERSE 172 169 169 510 | -17%
hEm MEHBEESTD 166 144 166 476 [l -133%
=it AUBERD 141 107 95 344 0 -241%
HES HEHRESD 139 140 142 421 I 07%
=it AAUSXET 119 81 85 285 [ -31.9%
wrm (RAIIAES T 106 136 145 388 [1283%
=it UM EE 98 107 106 311 I 92%
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18 (%6-27) 1082 FE Bt @S RRERI DB EENA RSS20 Z 2L AE(N)

BHEE=A"
=EIIREE=(B-A)/A

FRER ™

| EEAR|ETA| o

A) ®) .s;—)\§§(| §I£§i|

wr% AUERSTD 95 99 102 296 | 42%
HhEm HuUsLSTD 77 68 80 229 0 -11.7%
=it |HuAZsL 70 69 76 215 [ -14%
H% AIIABRST 69 61 47 178 I -11.6%
gt BUEEET 66 56 60 182 [l -15.2%
HEiEHm IS5 65 74 63 202 [l 13.8%
it AURERRE 62 48 78 188 1 -22.6%
HE% BEUEHESE 59 32 36 127 [ -458%
—F i
HET BEIIERAMBHRERE LT 143 137 143 424 | -42%
HEH MmiuEEsT 99 99 104 311 0.0%
=5l shvA/NITH N 95 85 73 253 [l -105%
% BEuEASTD 74 71 73 218 I -41%
it MIKEL 65 65 67 197 0.0%
Emd
Higm BEUEESS 90 88 69 254 | -2.2%
=it |HURLTE 65 71 75 212 I 92%
HEm HuEEsT 40 39 35 116 | -25%
% BEUBEASTD 35 34 36 105 | -29%
HE% BEUFRESSE 33 62 66 161 ~ 87.9%
% AURFSTD 30 17 0 47 1 -433%
g FAIIEEIR 15 7 7 29 [1 -533%
BB
HEm AIXKFIHE 808 917 911 2,636 [ 13.5%
=ittt RUBERS 612 526 522 1,669 [ -141%
it |FAIBARED 374 417 445 1,236 0 11.5%
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=im FAIBES 140 170 186 496 ] 21.4%
=g AUBPES 81 62 40 184 | [l -23.5%
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= AUfBEHRSTD 80 76 79 235 l -5.0%
=0 ARIIBAEST 80 86 90 258 | 7.5%
miR% AUIRERSE 71 98 76 245 I 38.0%
= AUEESTD 71 40 24 145 | [ -43.7%
L% BEUEMERS 70 64 63 197 I -8.6%
= MUETREB 65 59 60 187 | -9.2%
=Ehm AUSESP 46 24 29 99 | [ -47.8%
=0 AMIIEES 44 29 32 105 [ -341%
EEERL AT EE T 38 30 43 111 [ -21.1%
HER AUEERB 36 23 35 94| [ -36.1%
IR BuEEST 35 31 32 100 | | -11.4%
k&% Blizdbsxm 34 36 62 132 I 5.9%
BN HMEIZEARES 32 29 27 88 | -94%
B8 AUAEEL 27 32 19 78 | 18.5%
HiR% BUCESE 22 11 15 53| [ -50.0%
HERZ AUBRIX 18 5 6 29 | [ -72.2%
EiR% AhIABsT 18 24 15 57 1] 33.3%
EFEH
=t AUFESD 195 193 196 605 t -1.0%
=0 FAIIERST 112 118 75 305 | 5.4%
= AUIfBEHRSTD 100 97 94 291 f -3.0%
= MUETREB 77 68 69 218 | -11.7%
Bt BEuEtEHE 76 75 70 221 t -1.3%
L&k BIIEWNERD 76 63 65 204 [ -17.1%
BBk B ARE 73 64 61 198 | | -12.3%
=0 MmuEBRESE 70 57 59 186 I -18.6%
R BEUHaEsSH 68 69 60 197 ] 1.5%
=0 FAIZFREET 48 46 93 187 i -4.2%
miRk% BEUEREHE 48 57 54 159 I 18.8%
k% AIEET 47 21 0 68| [ -55.3%
=t AUEES 47 44 37 128 ! -6.4%
= |MEEAEEEST 39 27 31 97 | [ -30.8%
iR EumRsTD 38 33 34 105 | | -13.2%
EMEZ AMIUBFET 37 35 27 99 I -5.4%
EME% BEILEST 35 28 21 84 I -20.0%
=0 AMIUIBHAST 34 48 37 119 f 41.2%
Bk BEEEE T 34 38 28 100 | 11.8%
= AUBES 34 37 21 92 | 8.8%
BB
=0m AUFESH 153 135 151 444 | -11.8%
=Emh AIEES 67 47 54 168 | [ -29.9%
= AU ERAST 67 35 41 146 | [ -47.8%
= FAIUBEEST 48 48 42 138 0.0%
EEkE |BEKEETL 36 27 33 9% | [l -25.0%
Tk AuXEsH 32 31 0 63 f -3.1%
= |MEEAEEEST 19 20 14 53 | 5.3%
k& MEEALEEST 9 43 96 148 377.8%
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s huZBRSH 28 24 0 52 I -14.3%
(& BUFEKSL 26 23 0 49 | -11.5%
=i HUAFESL 26 27 0 53 | 3.8%
EMz BuRERL 25 24 0 49 l -4.0%
Btk BEU_MIF 25 22 0 47| | -12.0%
= MuUBERTL 21 23 0 44 | 9.5%
EME FAUIAETD 19 19 0 38 0.0%
=odm HuvESL 18 26 0 44 K 44 4%
Btk BEUEMETL 16 9 0 25| O -43.8%
Bk BEuEEEL 15 13 0 28| | -13.3%
EdH MIUEFPERB 15 14 0 29 I -6.7%
Ehh HURBS L 15 4 0 19 | [ -73.3%
=g MmiuEFPSL 14 15 0 29 I 7.1%
=g MEIEAZRES 14 13 0 27 I -7.1%
EtH BUEMERE 14 12 0 26 I -14.3%
Ttk BEuEtEH 13 14 0 27 | 7.7%
% BIEESLT 12 15 0 27 1 25.0%
EiRE BEufuss 12 6 0 18| [ -50.0%
% Bt xg 12 11 0 23 | -8.3%
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Eph BUEES L 319 314 343 976 t -1.6%
Sigmh (FPLTE 290 308 213 811 l 6.2%
Sim Tusfs L 261 205 208 675 O -21.5%
Siimh |BEuBWLET 206 190 205 601 I -7.8%
=um BEUEES 185 184 173 545 t -0.5%
=m BEuFEsT 179 185 172 536 | 3.4%
=fgmh  EzdbfIET 119 117 119 382 f -1.7%
REE% BENRESLT 107 109 101 318 ! 1.9%
Sifm | HuhEsLT 104 100 98 302 I -3.8%
=5k BEURHET 100 95 95 290 | -5.0%
Sigm EumLET 99 103 103 305 | 4.0%
=Emm BuEXEL 90 73 79 242 O -18.9%
E&E BusAsT 74 73 69 216 t -14%
Sigmh BEEuET 70 63 40 176 0 -10.0%
=im BEuHmtsl 65 53 60 180 d -18.5%
Emm HIRES 46 27 25 98 O -41.3%
=@ EuEmABKM G 39 34 0 73 I -12.8%
Siih AuSEld 38 41 49 128 l 7.9%
Egm BEuEEEE 37 35 35 110 I -5.4%
RsEE EAMET 34 18 12 64| [ -47.1%

Copyright © 2020 TWAEA. All rights reserved. -78-



TWAEA 2020 {84 REE RS &2 F
Handbook for Recruitment Strategies

FEEA G EFFEIL T

Taiwan Assessment and Evaluation Association

18 (%6-29) 1082 FEmait @S RRHERI DB EENAMSZR200Z2BEAE(N)

EEAR|ETA| o

(A) (B)

=

—)\§§I| §E£§i|

BHEE=A"
=EIIREE=(B-A)/A

S AIPLTE 394 395 334 1,123 i 0.3%
St AIIAES 197 173 167 537 I -12.2%
=5% MIHESIE 160 135 120 415 I -15.6%
SEh AUEEIE 138 155 172 465 | 12.3%
=@im FUENTH 137 127 122 386 l -7.3%
=Y VAV =) 124 105 105 334 I -15.3%
=gm BEvEsmsL 109 74 69 252 O -32.1%
=5k BEUR#EET 86 78 82 246 I -9.3%
Siim Tus#s L 78 69 73 220 | -11.5%
=it AIUEEEL 78 54 44 176 O -30.8%
=mm AUBEIR 76 55 101 232 O -27.6%
== BEUEES 75 67 72 215 0 -10.7%
Sgm HuPEsLT 73 62 72 207 a -15.1%
RE% BEURRSLT 72 75 71 219 | 4.2%
RER BAEET 68 73 77 219 | 7.4%
sHm ISk LIE 65 80 105 250 0 231%
25m AURIIX 61 64 68 193 I 4.9%
s EMELET 58 62 71 193 | 6.9%
=5k MUEAETSE 58 59 38 155 1 1.7%
=gm AUBHEIH 41 30 21 92 O -26.8%
{EILE8
==m BEUEES 111 104 105 320 | -6.3%
Skm hus#Es L 72 71 76 219 f -1.4%
=@mm BEvEms L 68 70 67 205 I 2.9%
REM% BUREST 64 60 65 190 | -6.3%
Sigm |HmiuTriEsL 64 61 64 189 | -4.7%
=gm BEumtsl 37 31 28 98 I -16.2%
Sem BEurmELET 26 29 28 83 I 11.5%
=@ BEugXET 23 12 13 48 [ -47.8%
=@ BuEHIE 14 12 13 39 I -14.3%
TOREAE SRR
Siih TIEs1LE 139 121 126 386 I -12.9%
RE% BYRERSL 135 129 143 410 | -4.4%
Sigm | HuhEsLT 72 51 67 190 O -29.2%
=@ BEuEsEsL 71 92 75 238 Fl 296%
Sim | Tus#s L 69 72 65 206 | 4.3%
=@ BEuHtsT 56 70 71 198 [ 250%
== BEUEES 54 47 38 140 I -13.0%
=fit BErdfIET 50 54 71 179 | 8.0%
=@t BEUEmASKH D 40 31 0 71 a -22.5%
S BEuMUET 31 26 30 87 I -16.1%
=gm BEvETsL 22 14 14 50 ] -36.4%
=@m BEUgEsT 11 15 15 41 1l 364%
S AUEEET 5 15 4 24 200.0%
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St BEuELET 292 294 310 896 ! 0.7%
==5m HUEESE 277 244 234 755 0 -11.9%
Sigm (FAIPLTE 263 241 250 754 [ -84%
Siim FITES 153 165 170 488 l 7.8%
==m BEUEESH 152 168 161 481 I 10.5%
S TU=REH 143 126 119 388 i -11.9%
SEh AIUEERD 142 176 154 472 K 23.9%
S HIrss1E 140 115 113 368 O -17.9%
=@t BEuHEsS 117 132 117 366 I] 12.8%
=@t AIURES 112 98 82 292 I -12.5%
=@t BEUEXERSE 110 119 154 391 l 8.2%
REE MEZARES 104 82 65 251 O -21.2%
=@t BEuUHZs 96 89 0 188 | -7.3%
=5m AIICEP 90 79 0 169 I -12.2%
=5k WIHESIE 80 68 51 199 0 -15.0%
Rk EUREEE 79 77 53 210 l -2.5%
=@m BEUERmAEKND 76 65 0 141 I -14.5%
Sigm RI=ERE 67 125 127 319 I 186.6%
FRETEE
Sigh TIEss1LE 211 201 206 618 | -4.7%
EEm AURES 171 109 124 404 O -36.3%
Sgh AIUEERD 139 130 89 358 | -6.5%
Sigm |EuBWLELT 112 99 95 306 | -11.6%
Bt EEHAESD 104 108 81 293 | 3.8%
=@m ERES 89 97 84 270 I 9.0%
SiEm TUSESH 78 66 63 208 I -15.4%
=@t BEUEEsSH 78 73 75 226 | -6.4%
Sim TU=REH 73 73 72 218 0.0%
SEh mus#EsL 73 71 67 211 l -27%
=51 BEUEESE 73 65 64 202 0 -11.0%
Sgh AI=FERE 71 69 76 216 | -2.8%
== BEUEESH 71 68 67 206 | -4.2%
== BEUEES 65 71 71 208 I 9.2%
=@t BEUEXERSE 57 62 58 180 I 8.8%
S HuPEST 36 32 34 102 I -11.1%
s EMLET 33 20 32 85 O -39.4%
=5% AUBKETD 32 23 13 68 O -28.1%
sHm AISEIH 32 53 63 148 E 1 656%
=@m AURELZT 31 0 0 311  -100.0%
—F i
Rk BEUERSE 112 74 69 260 O -33.9%
Sigm |BIELET 83 78 70 231 | -6.0%
=@im  BErdtfeT 64 62 61 191 l -3.1%
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=mm BEuESXET I -11.9%
BEE EUABEL 58 56 51 166 i -3.4%
EmEmh BUEEABMNT 56 64 0 120 0 14.3%
St BEumLET 30 26 32 88 I -13.3%
=% BEUREET 29 26 26 81 0 -10.3%
S MEIEAFNET 19 19 29 67 0.0%
=@ AUANEST 13 17 10 40 Il 308%
BEmi
=/t ANENTH 102 113 105 321 I 10.8%
RER BREES 95 69 102 270 O -27.4%
REE EHIIELSE 90 96 78 268 | 6.7%
Emmh BIEmABMT 73 66 0 139 I -9.6%
=i BugxET 72 68 54 194 I -5.6%
=3 BV 68 72 68 208 | 5.9%
=5% BuxRtash 68 61 33 162 0 -10.3%
=mm EdfET 65 66 70 203 ] 1.5%
=mm |BEIEREEE 64 56 63 183 I -12.5%
=5% BEURM®ET 63 53 52 168 I} -15.9%
BEE EAmET 29 56 36 122 B 1931%
Swh BEiELET 29 46 35 115 ] 586%
SHm |BExEUET 29 29 32 90 0.0%
St ARUEEIR 17 12 12 41 O -29.4%
EEmh ARIAREST 7 0 0 7 [ -100.0%
B hkEE
St AIPLTHE 935 953 859 2,747 | 1.9%
S | AAUBERD 562 490 549 1,601 I -12.8%
=5t AUFRZIR 455 396 431 1,282 I -13.0%
Sk DIU=EFRE 452 457 502 1411 i 1.1%
REE VEEARES 302 239 192 733 O -20.9%
=5% AUBEIHE 283 215 189 637 O -24.0%
=8 AIIEMER 259 220 198 677 I -15.1%
=5% AUBELH 256 205 185 646 O -19.9%
Skm skl 208 187 145 540 0 -10.1%
E&xm MIIEEST 207 128 140 475 D -38.2%
S AISHEIH 164 167 166 497 ! 1.8%
S AUUESTD 159 109 118 386 O -31.4%
=mh AuEEgL 153 82 74 309 | [ -46.4%
Sghm MII=RE® 143 145 146 434 ] 1.4%
=@ AUREBLTD 141 136 78 355 I -3.5%
S AIIEEST 137 138 133 408 i 0.7%
=@t EEmAESD 123 109 91 324 | -11.4%
=@ AUIRES 113 112 106 331 f -0.9%
=gm BuxREsH 109 110 101 320 i 0.9%
BEE BEUEELSD 106 109 97 318 | 2.8%
KEERF
=Emmh BuEmEE 59 52 58 169 I -11.9%
RHEk& BURESE 33 29 34 96 -12.1%
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RE% BEIRBESE 100 87 99 287 I -13.0%
=@m BEUEREE 38 36 33 109 | -5.3%
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SiET R PESR 310 322 266 898 | 3.9%
S AIEERD 172 157 160 489 [ -87%
Exm AMAURRIX 77 68 53 198 I -11.7%
=it AIUEEET 57 57 51 165 0.0%
RER BEuAEET 5 0 0 501 -100.0%
S MEEAFASD 1 0 0 11 -100.0%
ERERH
S AIUEERD 140 134 102 376 I -4.3%
== AURRIX 48 70 64 182 F1 458%
S AIPLTE 43 41 47 131 | -4.7%
== BEUEEZRE 31 27 23 81 I -12.9%
=5% AUBEIH 28 23 16 67 O -17.9%
=EEmh AMUBEIX 26 18 26 70 O -30.8%
Sigm AUSHEIE 26 15 15 56 O -42.3%
ELE
Sm HUPESL 215 168 176 559 O -21.9%
S HuSEST 203 186 183 572 [ -8.4%
== BEUEES 138 131 142 414 | -5.1%
=@ BuHEsST 96 95 76 267 t -1.0%
ST AIUES 89 87 39 215 f -2.2%
=@ AIURES 88 72 74 234 O -18.2%
Sigm |(AIEEIE 87 81 85 253 | -6.9%
RE% BEURRSL 84 73 76 234 I -13.1%
=@ EUEESL 79 76 78 233 | -3.8%
=/t FIImEHT 78 45 45 168 | [ -42.3%
=@m BEuHtsLl 76 106 71 254 Fl 395%
25k BEURAST 74 71 69 214 | -41%
Sigm EumLET 68 69 37 176 i 1.5%
==k BEURMET 67 60 67 194 0 -10.4%
Siim (BEELET 57 61 57 179 | 7.0%
SEm AIFITE 56 40 229 325 O -28.6%
=5% AUBELH 52 39 48 139 O -25.0%
=it AUESNTE 44 23 30 97| [ -47.7%
Sigm FUSHEIH 39 34 27 100 I -12.8%
ST AAIRES 38 40 45 123 | 5.3%
BE
S AIPLTHE 581 596 462 1,639 | 2.6%
S HuSEST 165 153 156 474 | -7.3%
=@t BEUEmsSL 151 141 144 436 | -6.6%
RER MEEARES 122 94 87 303 O -23.0%
S HUPESLT 114 112 110 336 f -1.8%
Sfm HIEs1H 110 108 99 317 f -1.8%
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=&t BEUIEES 104 102 106 313 | -1.9%
=5% MIHEIE 101 100 24 225 t -1.0%
St BEMLUET 90 60 99 249 O -33.3%
=gm MIURES 82 65 55 202 O -20.7%
RE% BEURESL 82 70 72 224 I -14.6%
S AIUES 79 102 86 267 I 291%
Sigm FUSHElE 78 92 114 284 1] 17.9%
=5k MUBEETD 74 173 205 452 T T133.8%
=gm BEuyEsl 67 62 65 194 l -7.5%
=@t BEUEmEE 61 72 61 194 1] 18.0%
Shm AUSHETE 55 35 50 140 O -36.4%
=fit BErdfIET 54 62 61 179 ] 14.8%
MR
=5t AUFRZRIR 72 49 72 193 O -31.9%
==m BEUEEFE 67 66 68 201 f -1.5%
Sikh HmU=REH 65 63 51 179 | -3.1%
SigEm | RIIBERDE 64 59 35 158 I -7.8%
Sigm (ArPUIE 50 44 41 135 I -12.0%
=@t BEUEYERHE 45 55 34 135 ] 22.2%
=Eh [ EEMAESTD 40 44 39 123 I 10.0%
=5m AIICEP 29 29 0 58 0.0%
REE MEEARES 28 35 41 104 I 250%
St AI=ERE 23 17 16 56 O -26.1%
Sigm | AIIEESS 19 16 27 62 1] -15.8%
2%% MUREST 16 0 7 23 -100.0%
Sigm BEIEEST 15 14 12 41 | -6.7%
Sim FAISEIR 4 0 0 4|1  -100.0%
EEEREE
SEh AIUEERD 237 229 293 759 | -3.4%
=im AURELZT 166 159 157 482 | -4.2%
=5m AURIIX 140 127 109 376 I -9.3%
S TU=REH 138 123 129 390 I -10.9%
=&t BEUEEZRE 134 129 126 389 | -3.7%
=@ BEuRBEsT 105 90 102 297 I -14.3%
Sim AIFIUTE 100 103 113 316 I 3.0%
=25% AUBEIH 69 62 63 194 0 -10.1%
R AURERS 49 13 34 9% | [ -73.5%
Sigm FITES 43 65 43 151 F1l 512%
S BEiEESTD 43 47 45 135 I 9.3%
Sikm RUI=ERE 36 65 100 201 1 80.6%
RE% BEUREESE 36 35 36 107 | -2.8%
Sghm AhUEEILIR 33 33 54 120 0.0%
E@Eh EEHAESD 30 33 16 79 I 10.0%
S#m BEuEUEL 28 26 29 83 | -7.1%
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RE% BEvAmEL 21 28 22 71 Fl 333%
=5k AUBKETD 21 20 16 57 | -4.8%
EEEE
=@m MIURES 119 74 64 257 O -37.8%
=@t BEUEEsSH 73 70 72 215 | -4.1%
==m BEUEESH 69 65 56 190 | -5.8%
S AIPLTE 51 83 70 204 1 627%
SEh AIUEERD 48 51 30 129 | 6.3%
==5h HUEESE 46 45 31 122 f -2.2%
Sigm | FAIIEEST 45 44 35 124 [ -2.2%
=% AuUHBRESTD 43 39 32 114 I -9.3%
E@m BEuFEs 36 33 24 93 [ -8.3%
Sigh mumEesT 35 18 0 53 . -48.6%
Ef e INVASE Sedes 33 0 0 331  -100.0%
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== AURESD 21 8 0 29| [ -61.9%
SEh AI=FERE 16 24 20 60 1 500%
Bt EEHAESD 8 0 0 8|1 -100.0%
=/@m AIIBPRIE 4 10 0 14 B 15000%
EEE:
REE HMEZIAREZS 90 74 50 214 I -17.8%
Sgm AIFITE 47 42 44 133 [ -10.6%
SEh AAIUEERD 44 41 40 125 | -6.8%
=it AIUEEET 28 29 40 97 l 3.6%
SEh AAI=ERE 18 22 18 58 b 22.2%
Hith(475)
Siim FAIhLTE 42 45 0 87 | 7.1%
RE% BEURESLT 27 23 0 50 I -14.8%
=@gm BEuvEsmsL 25 22 0 47 i -12.0%
RE% BEIERSE 20 14 0 34 O -30.0%
==m BEUEEFE 15 12 0 27 0 -20.0%
St AIUEERD 15 14 0 29 | -6.7%
Sim TU=REH 15 14 0 29 | -6.7%
Srim EuEWLEL 15 13 0 28 I -13.3%
St AIUI=FERE 15 13 0 28 1 -13.3%
S HuUPESL 15 8 0 23| [ -46.7%
=@im UFEs 14 15 0 29 | 7.1%
=im BEugxel 14 10 0 24 O -28.6%
Sih s lE 13 15 0 28 1 15.4%
=gm BEUEESH 13 13 0 26 0.0%
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=5 BEUERIRER 10 13 14 38 1l 30.0%
EEREEE
tEi% ElitESH 241 221 233 697 I -83%
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