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~107E8REBEZHER - HEAARBRBEZRERI2SEFE ; BIL - #/
EMISFREARBMBZAZMEANER -

FESAWMIBEREE -

S24ImE -

AN =1
=P

EE106F9H
BB EADOR - Bloy

— - EEABABAHTRERE

(B1-1) 111~ 1302 FEHEZISFRIZEMERAR
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(R1-1) 111~ 1302 FEHBZE2ERNKEBEHEZAZBEAN)

16ER & thEfithE AR E H{thith &
111 9.34 591 5.81 0.78 21.84
112 9.25 5.69 5.60 0.73 21.28
113 8.96 541 5.35 0.72 2043
114 9.04 5.35 5.28 0.71 20.38
115 9.04 5.16 5.08 0.67 19.95
116 8.82 5.01 4.90 0.66 19.38
117 8.26 4.60 439 0.62 17.87
118 8.59 4.65 4.36 0.61 18.21
119 10.30 548 515 0.69 21.63
120 10.43 548 5.12 0.69 21.72
121 9.62 5.05 4.64 0.68 19.98
122 10.45 545 4.90 0.68 2148
123 10.36 531 4.78 0.68 2113
124 9.83 5.10 451 0.66 20.09
125 9.06 471 4.23 0.63 18.64
126 8.58 445 4.09 0.61 17.73
127 811 421 3.85 0.59 16.75
128 7.59 4.04 3.72 0.55 1591
129 6.87 3.70 3.38 0.53 14.48
130 6.43 3.58 3.28 0.51 13.79
@ b8t - R ERED - 246 - #dbmh - AT -~ W MR BERE% -
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(F1-2) 112 - 118 - 124 - 1302 FEHE ZISFRNABREMHEZAZBEA)

BES

112 ‘ 118 ‘ 124

130 ‘ 112118~ 124 - 1308 FE

pivhuf 9.25 8.59 9.83 6.43 .
chER I & 5.69 4.65 5.10 3.58 -
EEh= 5.60 4.36 451 3.28 -
Hithith & 0.73 0.61 0.66 0.5] o

(&1-3) 112 - 118 - 124 - 1302 FEHE 2 18F R KE I EZAZE(E(%)

112 ‘ 118 ‘ 124

130 ‘ 112118124 - 1308 FEEEES

pivhuf 100.0% 92.9% 106.3% 69.5% .
chER I & 100.0% 81.7% 89.6% 62.9% .
EEh= 100.0% 77.9% 80.5% 58.6% .
Hithith & 100.0% 83.6% 90.4% 69.9% .
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(F1-4) 113~ 1188 FEHEZ18FRISHIMERAR(N)

113811188 FF
847 R 113 ‘ 114 ‘ 115 ‘ 116 ‘ 117 ‘ 118 ‘ = 28 E (%)
2iEh 2964 | 2945 2770 2700 2393 1976 -333% VVV
ESivs] 20,822 21,441 21,129 19,741 18,679 22,685 8.9% A
#rdbmh 32,019 32,123 32,150 | 32,139 | 30,010 30,715 -4.1% —
HE™ 19,123 19,147 19318 18,642 17,271 16,849 -11.9% V
W1 4,716 4866 5198 | 5232 5118 496l 52% A
TR 5943 6060 6101 6,107 5544 5173 -13.0% V
EESA 5285 5315 4988 4775 4340 4804 -91% V
ELhy 23,967 24,298 23913 22879 20959 21980 -83% V
A lw 12976 1 12,626 12,035 12,289 11,498 11,063 | -14.7% V
E3Eidis 4,777 4673 4315 4065 3689 3391 -29.0% VV
EME& 7072 6588 6329 6051 5499 5286 -253% VV
BmEMm 2048 2158 2164 2005 1937 1836 -104% V
2 5468 | 4986 4,688 4382 3,837| 3567 -348% VVV
ELhE 15,201 15,310 14,865 14,491 12630 12901 -151% VV
ST 23,075 | 22,825 22,222 21,613 19,753 20,015 -133% V
BB % 7,703 7507 6882 6481 5792 5235 -320% VVV
B % 4,000 3,792 3719, 3646 3543 3509| -123% V
TEEMR 3091 2965 2863 2693 2485 2410 -220% VV
EP S 2365 2284 2053 2005 1773| 1790 -243% VV
N5 829 814 749 743 720 706 | -14.8% V
b 758 927 929 1025 1,072 1119 476% AAA
BT 112 106 98 108 112 116 3.6% —
@AAAA RRIBMBEES0% () MLE
AAA URIEMBENI30~50%2E (230% - £A250%)
AA RNFRBMBEBENRLS~30%2[ (815% - £230%)
A RNFREMBEETHR5~15% 2@ (25% - A215%)
- KREFHBEENR-5~5%ZE (FZ-5%K5%)
vV REFRDBETRS~15%2Z2E (25% - A215%)
VV REEMRENIKRLS~30% 2™ (815% - £230%)
VYV KRB DEBENTR30~50%2E (230% - A250%)
VYV KRB IEEES% () M E
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(F1-5) 119~ 1248 FFHEZ18FRISH I ERAR(N)

BEE 119811248 F[E
8% 119 ‘ 120 ‘ 121 ‘ 122 ‘ 123 ‘ 124 ‘ £RIEE (%)
BHEm 2171 2367 2055 2273 2574 2,289 54% A
ESly 27,628 28991 27,101 29,542 28498 26,270 -4.9% —
Hrdbm 38415 39,280 36,224 37931 35141 33,006 -141% V
HEE™ 19,175 18416 16,721 20,268 23,590 23,712 23.7% A A
T 5838 5748 5230 5231 4767 4373 -251% VV
TR 5990 5821 5446 5708 | 5550 5234 -126% V
EE3A 5760 5852 5654 6184 5066 4,062 -295% VV
L 26,655 | 26,680 24,829 26,604 25883 25202 -55% V
EA 12,860 12,718 11,522 12920 13,684 13,523 52% A
R 3755 3,895 3314 3623 3649 3501 -68% V
EME& 5820 5641 5148 5208 4811 4676 -197% VV
S 2000 2035 2006 2265 2249 1963 -1.9% —
REH% 3616 3,591 2902 2965 3050 2868 -20.7% VV
=@ 16,397 16,444 14,808 | 15,702 15,255 14,080 -14.1% V
Syl 23,632 23495 21,533 | 22,657 | 22,123 21,121 -10.6% V
FRER % 5865| 5615 5135 5426 5149 5030 -142% V
EiE#% 3781 3,705 3426 3516, 3494 3433 -92%V
TEER 2728 2734 2636 2651 2722 2513 -79%V
EL 1781 1,750 1,704 | 1593 1626 1493 -16.2% VV
B 947 937 881 933 943 1,058 11.7% A
ot 1348 1347 1392 1474 1333 1342 -04%—
=R 143 158 157 174 157 158  10.5% A
@AAAA RERBIBBEES0% (F) UL
AAA AFREBIMBENIR30~50%2E (230% - £250%)
AA TRIENMBENRL~30%ZE (215% - £A230%)
A URIBIMBENNRS5~15%2E (25% - £215%)
= RNREEBENR-5~5%2ZE (FE-5%K5%)
vV HKERBDIBENNRS~15%2E (25% - £Z15%)
VvV KERBDEBENTRL~30%ZE (215% - £A230%)
VYV KFREDEENR30~50% 28 (230% - A250%)
VVVV HEREDEBEES% (Z) M E
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84755 - 125 ‘ 126 ‘ 127 ‘ 128 ‘ 129 ‘ 130 ‘ 12;;1;}“;%%;[;
BHEm 2245 2101 2010 1,882 1,739 1457 | -351% VVV
=1t 23,750 21,577 19,737 17,551 15469 15140 -363% VVV
#rdbh 29,703 | 28,090 | 26,865 25111 22478 20,086 -324% VVV
HEE™ 22,938 22,690 21,634 20,690 19,085 18187 -20.7% VV
1T 4,137 3915 3,692 3490 3201 2858 -309% VVV
TR 4661 4375 4279 4301 4168 4116 -11.7% V
EESA 3583 3115 2863 2738 2381 2303 -357% VVV
s 23,234 | 21,812 19984 19,004 17,945 17,645 -241% VV
A 12,764 12,337 12,125 11,717 10,619 10,065 -211% VV
R 3262 3,149 3,099 3,025 2549 2442 -251% VV
EMH% 4,298 4,102 4069 3923 3533 3319 -228% VV
5 1951 1774 1470 1398 | 1292 1171 -40.0% VVV
REH% 2568 2833 2968 2738 2436 2328 -93% V
=@ 13,034 11939 10994 10,153 | 9255 9217 -293% VV
S 20,109 19,720 18,518 18,635 16,915 15941 -20.7% VV
FRER % 4,668 4614 4503 4291 3893 4115 -11.8%V
EE% 3204 3,035 2856 2903 2521 2444 -237%VV
TEER 2388 2427 2243 2132 2,090 1920 -19.6% VV
B 1518 1444 1438 1313 1375 1461 -38%—

W 970 912 989 932 846 823 -152% VV
=PI 1306 1194 1069 1,055 924 770 | -41.0% VVV
=% 124 152 128 112 101 112 -97% V
@AAAA RERBIBBEES0% (F) UL

AAA
AA

A

Vv

\VAY
\VAVAY
VVVV

HFIGMIEE N H30~50% 2 & (230% - £=50%)
HFREBMBENHR15~30% 2B (215% - A230%)

RRIBMBENTR5~15%ZE (25%

A&15%)

REREHBENR-5~5%2E (£AZ-5%K5%)

RFBDRENTR5~15%ZE (25% -

A&15%)

RFERDIBENIRL5~30% 2/ (215% - £230%)
HFREDIEE N T30~50% 28 (230% - £=50%)
RTBDREES0% () MLE
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(&1-7) 113~ 1302 FERMARBABESFTERRE ZE 15T (%)

LEEREE | 11351188 FE

FarhRl

=EIEE (%)

119821248 F[E

=EIEE (%)

125811308 F E
=EIEE (%)

11381308 FE

=EIEE (%)

b -33.3% B 54 [ 351 [ -50.8%
Sl [ 89%  -49% [ ] -363% B | -27.3%
#idbh | -41% [ ] -141% | ] -324% [ ] -37.3%
HhE ] -11.9% P 237% -20.7% I -4.9%
HH I 52% [ -251% [ -309% [ 1] -39.4%
1T [ -13.0% | -126% L] -117% R | -30.7%
B o91% [ ] -295% -357% [ -56.4%
Eoh | -83% 1 55% [ | -241% [ -26.4%
#1EH [ -147% I 52% [ ] -211% [ -22.4%
it L] -29.0% 0 68%» [ 251% [ T -48.9%
E % [ -253% [ ] -197% [ ] -228% [ -53.1%
EED ] -104% | -19% [ -400% [ -42.8%
EEH [ -348% [ | -207% A -57.4%
=@ [] -151% [ ] -141% [ ] -293% [ | -39.4%
Bk || -133% [ -106% [ | -207% B | -30.9%
REH | -320% [ ] -142% A -113% [ -46.6%
HEH L] -123% [0 92% [ -237% [ -38.9%
L L] -220% ] -79% [ ] -196% [ | -37.9%
B -243% | ] -162% I -38%» [N -382%
%85 | -148% P 117% L] -15.2% | -0.7%
Eadile | -04% [ -41.0% | 1.6%
ETH | 36% I hos% L 97% 0.0%
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(FR2-1) 1128FEEBEAR(N)

ﬂﬁﬂ‘ EEH‘ ﬂﬁﬂ‘ MmEs | mEsA—SEALAR

8 51 - R—AB| KZAR| R=AE [ REAR =RIEE (%)

£ 7,854 776 1,325 1,855 1,850 -58.1% \YAVAYAY
o) N 7,532 1,387 1,545 1,513 1,333 4.1% =

ENfE 4,986 1,444 1,350 962 685 110.8% AAAA

(2] 2,818 819 796 533 423 93.6% AAAA

L 1,845 294 253 299 376 -21.8% \YAY

) 1,505 380 164 99 91 317.6% AAAA

2= 354 120 57 59 47 155.3% AAAA

SFN 196 34 45 34 39 -12.8% v

FFE 141 25 30 24 29 -13.8% v

ESE 135 18 25 20 18 0.0% =
VN 119 9 17 21 20 -55.0% \YAYAYAY
FEE 118 54 19 12 7 671.4% AAAA
N 64 9 8 13 10 -10.0% v
EREES 54 31 13 8 2 1450.0% AAAA

mIF 39 11 3 5 9 22.2% AA
FaAR3E 38 4 4 14 3 33.3% AAA

Er 38 10 5 7 5 100.0% AAAA
EhE 16 2 4 6 2 0.0% =

21053 10 0 1 0 0 -- NA
AES 9 0 3 1 3 -100.0% VVVV
Hithith & 134 34 23 26 16 112.5% AAAA

st 28,005 5461 5690 5511 4,968 9.9% A

@AAAA RRBMBEES0% () MLE
AAA AFREBIMBENIR30~50%2E (230% - A250%)
AA TRIENMBENRLS~30%ZE (215% - £A230%)
A URIBIMBENNRS5~15%2E (25% - £Z15%)
= RNREEBENTR-5~5%2ZE (FE-5%K5%)
vV HRERBDIBENNRS~15%2E (25% - £215%)
VYV KERBDEBENTRL~30%ZE (215% - £A230%)
VYV KFRBDEENR30~50% 2B (230% - A250%)
VVVV HEREDEBEES% (Z) M E
NA RERZES (D8 R0)
XBERYESH N - BRI - BLNES - B "FH  ERELES - EREI"F
#ll ~ STEMABRSEHIEELE ; REWHEBRINAARE -

XEENMNEFHA—RARNBEAHZLER - St8AA = (K—AH - KOAZ) / KA -
XS EEMEARBBERBE  HBEREIAEMEBEFIFE -
XEESEE  BFIMERBEERN 2B -
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(F2-2) 112BFEAEREEEARN)

KRB

PUKBRR

FhII KB

128EE | IA—BIAD | IA—BIAD | IA—E2
E5) g ?\zag;msr;(%] BE@ ﬁza%%;mars@m) PR ?;g;;msr;(:g
58 6,345 | -55.6% VVVV 2,785 -504% VVVV 3,560 | -584% VVVV
=Sp it 5,805 12.2% A 3,835 93% A 1,970 175% A A
ENfE 2,681 488% AAA 1,879 457% A A A 802 552% AAAA
e 428 26.7% A A 310 212% A A 118 3901% AAA
JEFS 1,664 | -17.6% VV 949 | -20.6% VV 715 | -141% V
i 1,132 | 3731% AAAA 1,063 | 4119% AAAA 69 2100% AAAA
EE 185 355% AAA 154 6.9% A 31| 4500% AAAA
=N 170 | -229% V'V 132 -25.0% V'V 38 -143% VV
[ 133 | -10.7% V 70 13.3% A 63| -385% VVV
= 121 214% A A 64 11.1% A 57 400% A A A
mEX 114 | -60.0% VVVV 52| -429% VVV 62| -692% VVVV
JFEREE 50 333% AAA 34 -66.7% VVVV 16 -- NA
N 571 -20.0% VvV 28 -333% VVV 29 0.0% —
SRIEHEE 31 -100.0% VVVV 1 -100.0% VVVV 2 -- NA
[EEL 37 375% AAA 26 75.0% AAAA 11 0.0% —
PO AR $E 24 333% AAA 19 333% AAA 5 -- NA
Y] 32 80.0% AAAA 22 100.0% AAAA 10 500% AAAA
Ehi= 14 0.0% — 13 0.0% — 1 -- NA
ENE 0 -- NA 0 -- NA 0 -- NA
HET 7 -100.0% VVVV 5 -- NA 2 -100.0% VVVV
Hitiih & 107 | 100.0% AAAA 75 500% AAAA 32| 225.0% AAAA
st 19,109 -9.2% V 11,516 4.2% — 7,593 -23.7% VV
@uu RE B MIERAE50% (2) BLE
AAA TREMBENR3I0~50%2E (230% + ~=50%)
AA KREMBEENRL5~30%2E (215% - £=230%)
A REEMIEE 5~ 15% 21 (25% - F215%)

V
VAV
VVV

REREHBENR-5~5%2E (£AZ-5%K5%)
RTBDBENIR5~15% 2 (B5% - £Z15%)
RFERDIBENRL5~30%Z/E (215% - £230%)
HFRBDIBENTTR30~50% 28 (230% - £=50%)
VVVV HEREDEBEES% (Z) M E
NA RERZES (D8 R0)
XBERYOZHIN - B - BLINES B "FH  SRELES - ERETE
fil ~ REBABRZBFEEE | REEHESHRTMARET -

XEEMNEFHA—RARNBEAHZLER - St8AA = (K—AH - KOAZ) / KA -
XIE N ZEMLABBETER - HIEBERHEIAEMEBEPIEE -

XEESEE  BFIMERBEERN 2B -
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(F2-3) 112BFEREREBEAN)

RERER

FhII B PR

PIURERFR

128 | IA—EAD | IA—BIAD | IA—E2
E5) T |mean %léﬁg,;imargj(%] SEBR %@%mﬁg SR ﬁgag,;imargj(%]
58 1,509 | -674% VVVV 427 | -63.6% VVVV 1,082 | -69.0% VVVV
=Sy it 1,727 | -163% V'V 679  -135% VV 1,048  -18.0% V'V
ENfE 2,305 2179% AAAA 565 582% AAAA 1,740 | 308.8% AAAA
[ 2,390 108.0% AAAA 95 294% A A 2,295 1121% AAAA
JEFY 181 | -51.1% VVVV 90 -188% VV 91| -67.7% VVVV
) 373 243.6% AAAA 131 1116.7% AAAA 242 848% AAAA
EE 169 | 3875% AAAA 31 200.0% AAAA 138 | 450.0% AAAA
=N 26 75.0% AAAA 17| 100.0% AAAA 9 0.0% —
[ 81 -100.0% VVVV 6| -100.0% VVVV 2 -- NA
= 14| -75.0% VVVV 8 -66.7% VVVV 6| -100.0% VVVV
MEX 5 -- NA 3 -- NA 2 -- NA
JFEFEE 68 4500.0% AAAA 10| 500.0% AAAA 58 -- NA
5058 7 A 6 A 1 A
SRIHEE 51/3000.0% AAAA 1 -- NA 50 /2900.0% AAAA
[EELS 21 -100.0% VVVV 1 -- NA 1|-100.0% VVVV
Po[4R iE 14 -- NA 10 -- NA 4 -- NA
Ef 6 -- NA 1 -- NA 5 -- NA
Ehi=E 2 -- NA 1 -- NA 1 -- NA
ENE 10 -- NA 9 -- NA 1 -- NA
FET 2 -100.0% VVVV 1 -- NA 11|-100.0% VVVV
Hitih & 27| 200.0% AAAA 15| 200.0% AAAA 12| 200.0% AAAA
st 8,896 548% AAAA 2,107 12.7% A 6,789 70.0% AAAA
@AAAA RE B MIERAE50% (2) BLE
AAA TREMBENR3I0~50%2E (230% + ~=50%)
AA KREMBEENRL5~30%2E (215% - £=230%)
A REEMIEE 5~ 15% 21 (25% - F215%)

V
VAV
VVV

REREHBENR-5~5%2E (£AZ-5%K5%)
RTBDBENIR5~15% 2 (B5% - £Z15%)
RFERDIBENRL5~30%Z/E (215% - £230%)
HFRBDIBENTTR30~50% 28 (230% - £=50%)
VVVV HEREDEBEES% (Z) M E

NA RERZES (D8 R0)

XBERYOZHIN - B - BLINES B "FH  SRELES - ERETE
fil ~ REBABRZBFEEE | REEHESHRTMARET -

XEEMNEFHA—RARNBEAHZLER - St8AA = (K—AH - KOAZ) / KA -
XIE N ZEMLABBETER - HIEBERHEIAEMEBEPIEE -

XEESEE  BFIMERBEERN 2B -
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Taiwan Assessment and Evaluation Association

(&2-4) 11285 EZ2HIEBEABN)

B3 B3
]
. BBt ‘ L ‘ Mty ‘ )
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AL 367 356 343 1,085 -3.0%
AR 89 85 90 264 -4.5%
EMER 139 139 135 414 0.0%
25 291 240 232 771 -17.5%
o 11 0 0 11 -100.0%
ELhil 500 494 457 1,453 -1.2%
S 810 794 948 2,556 -2.0%
EELD 89 117 92 298 T 31.5%
BEEH% 85 98 71 254 |:| 15.3%
TEER 35 59 51 145 [ _68.6%
=RH% 98 106 131 338 ] 8.2%

e 7,096 7,385 7,745 22,321 41%

(£6-12) 11285 F [Z5E] SHHHBES2EAZ(N)

B BTEEABB) | B-BEAY R BAA
=M 64 68 68 201 I 63%
#ribm 117 192 188 509
HE™ 235 251 244 756 I 68%
T 66 76 70 212 ] 15.2%
EES 144 157 163 477 0 9.0%
=4 434 415 453 1,305 -4.4%
Al 166 160 182 508 -3.6%
R 36 43 44 123 F119.4%
M 147 156 146 449 I 61%
BB 23 28 22 73 E217%
= 158 191 119 492 F120.9%
= 94 78 103 276 -17.0%
R ER R 82 77 63 223 -6.1%
{6 R% 82 84 80 246 | 24%
L 28 26 30 87 -7.1%
=PI 22 14 18 56 -36.4%

st 1,898 2,016 1,993 5,993 I] 6.2%
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(%6-13) 11285 FE [Emif] SHRHHEBESEEABN)

FahRl B5_2EAR(B) B—EBEAR £REE-(B-A)/A
2EM 76 88 108 272 [115.8%
=1t 73 77 75 226 I 55%
#itm 0 0 257 257 NA

HE™ 37 35 213 286 -5.4%
AT % 28 33 35 97 £117.9%
EES 80 76 89 247 -5.0%
EL 231 332 543 1,110 L 4317%
Al 69 70 66 205 | 14%
B 37 32 45 114 -13.5%
EM % 127 112 122 361 -11.8%
= 54 67 82 205 FP41%
B ERA 112 152 194 458 L 3b7%
Ea 293 317 423 1,041 0 82%
S 62 65 188 316 I 48%
B 5% 119 140 173 439 [117.6%
% 39 16 36 91 -59.0%
fCiE % 42 53 37 132 I 06.2%
Bk 37 11 23 75 -70.3%
#BET 1,516 1,676 2,709 5,932 1 10.6%

(&6-14) 11285 E [&iké ] SHRHBEBESEEABN)

. _ B_HE= A%

B_MENHE) | = £ RIEE=(B-A)/A

HEm 53 44 62 162 -17.0%
=i 691 794 803 2,309 L 149%
b 1,432 1,545 1,641 4,900 1 7.9%
HE 1,895 1,884 1,957 5,752 -0.6%
W 224 232 314 772 0 36%
W% 354 374 378 1,106 [l 56%
EES 260 292 288 840 F123%
=9 1,750 1,749 1,950 5,538 -0.1%
22165 527 468 364 1,359 -11.2%
FA % 160 135 177 480 -15.6%
EMF% 237 187 159 583 -21.1%
R 405 341 349 1,095 -15.8%
R 124 90 30 245 -27.4%
= 979 916 848 2,744 -6.4%
=M 2,057 1961 2,000 6,019 -4.7%
FRR5% 383 323 342 1,051 -15.7%
B 203 215 197 624 Fl 59%
1EER% 210 216 98 524 I 29%
=XM% 107 134 123 364
= P95% 32 34 31 97 l 63%
A 100 108 81 297 1 8.0%
=1 15 16 0 31 Il 67%
Mg 12,198 12,058 12,192 36,892 -1.1%
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(F£6-15) 1128FF [KEE] SHHHBEZ2EAZ(N)

BHEE=A"
=EIIREE=(B-A)/A

BmBl | S=BEARB(A) | SBEAR(B) B—EBEAR

Hgrh 29 41 59 129  414%
2 33 34 34 111 | 3.0%
=8 42 25 48 115 | | -40.5%
R 18 29 20 69 I 611%
B 17 15 12 44 [ -11.8%
S 13 10 0 23 ] -231%
£ PI8% 13 21 28 62 [ 615%
%Mk 13 14 13 43 I 77%
85T B 18 18 0 36 0.0%
wEt 196 207 214 632 I 5.6%

(£6-16) 11285 E [UgFE ] SHHHBEZ2EAZ(N)

Rl EABA) | BOBEARB) | B-BEAH §E%i2$j§A
HEm 66 69 73 208 |:| 45%
Frdbmh 26 22 37 85 [ | -154%
BET 47 59 31 137 B 255%
=342 57 44 67 170 [ 1 -228%
B % 38 25 23 86 -34.2%
AL 54 59 72 191 ] 93%
st 288 278 303 877 I]_ -3.5%

(F6-17) 11285 F (£t ] SHHHBEE2EAZ(N)

R EABA) | BOBEABG) | B-BEAH @ §E%i2$j§A
HpEm 4 0 0 4 |:| -100.0%
=it 448 466 541 1,459 | 4.0%
it 771 647 822 2,384 |:| -16.1%
MR 246 238 261 745 I -3.3%
=0m 359 360 388 1,143 ] 0.3%
At 30 23 0 53 |:| -23.3%
AR 18 29 29 76 I:El.l%
EH 14 37 23 74
25 27 22 25 74 |:| -18.5%
=r@m 50 72 67 189 D 44 0%
Sigm 401 320 406 1,128 |:| -20.2%
=HH% 6 5 7 18 |:| -16.7%

st 2,374 2,219 2,569 7,347 -I -6.5%
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(%6-18) 1128 FF [Z8E8E ) S/ HBESEEAR(N)

BER | BomEARA) | BTBEAHE) BEAY %;ﬁi:éﬁf .
=1t 6 3 0 9 -50.0%
MR 132 129 171 432 -2.3%
=0mh 137 174 208 527 |:| 27.0%
18 115 126 142 383 I 96%
AR 17 13 0 30 -23.5%
B 13 32 26 71
e 67 63 57 188 -6.0%
4 7 0 0 7 -100.0%
ELhil 14 18 10 42 |:| 28.6%
=Y 33l 144 146 159 449 1 1.4%
B 12 17 16 45 |:|41.7%
=HH% 11 13 25 49 |:| 18.2%

st 675 734 814 2,232 Ir 8.7%

(6-19) 1128FE [FHH] EHRHHBEEEAZN)

R BEARN) | BoBEABGB) | E-BEAR E;;;:gﬁ%
g 125 130 172 429 [ 4.0%
=it 871 916 907 2,710 [l 52%
#74b7H 341 319 391 1,102 -6.5%
Y E 403 393 481 1,299 -2.5%
AT 173 216 238 627
BT R 112 121 191 439 L] 80%
BRI 196 235 260 707 E 19.9%
B 744 723 818 2,318 -2.8%
L5 505 555 614 1,693 L 19.9%
1R 113 111 124 355 -1.8%
B 199 222 208 629 L 116%
=5 122 117 164 411 -4.1%
=5 181 158 131 470 -12.7%
Ehs 484 496 544 1,529 I 25%
Y 851 901 1,039 2,791 L] 59%
R 129 123 116 372 -4.7%
=L 69 68 71 209 -1.4%
Tt 85 92 46 223 ] 82%
L 62 65 74 203 I 48%
&P 30 31 34 95 I 33%
e 5,795 5,992 6,623 18,611 I 34%
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(£6-20) 1128FE [EEH ] SHHHBEZ2EAZ(N)

B | BSEEAmG) | BoEsAnE) | s-mEAm %;ﬁi:éﬁff \
HEm 74 89 107 272 F120.3%
=1t/ 815 830 843 2,496 | 1.8%
¥ritm 712 947 1,095 2,881 L 3B.0%
MR 892 887 1,313 3,112 -0.6%
Mrm 142 187 212 541 L 31.7%
1% 315 339 299 969 I 76%
R 56 30 50 216 T 304%
=0ih 1,144 1,214 1,495 3,886 I 61%
At 245 220 214 681 -10.2%
[EEicE o 83 68 65 222 -18.1%
EME% 122 117 133 372 -4.1%
=l 147 172 236 555 [117.0%
25% 166 176 241 583 I 6.0%
=/ 491 501 515 1,519 | 2.0%
=Y 912 1,093 1,120 3,126 [ 1]19.8%
RER% 193 188 173 556 -2.6%
BEEE% 150 141 144 437 -6.0%
16iER% 93 86 56 235 -7.5%
=5R% 32 12 17 62 -62.5%
P95 48 53 57 158 [l 104%
920 B4 39 23 32 95 -41.0%

s 6,881 7,433 8,427 22,974 D 8.0%

(F6-21) 1128 FF [MREF] SHRHHBEHEEAZN)

BRI BTEEABB) | B—mEAm %;ﬁi:éﬁf \
EiEm 12 11 21 44 -8.3%
=4tth 58 129 111 298
b 143 150 185 483 | 49%
P E 141 173 205 523 L 22.7%
I 74 76 90 240 | 27%
T8 48 45 50 143 -6.3%
EEa 42 45 52 139 I 71%
= 270 289 303 874 | 7.0%
b5 62 89 82 233 I 435%
1R % 80 69 99 248 -13.8%
e 60 95 46 201 I 58.3%
25m 157 109 108 375 -30.6%
Emh 68 69 76 213 | 1.5%
St 236 231 250 717 -2.1%
FR5 84 37 40 46 123 I 81%
BHE% 16 23 18 61 I #3.8%
TtEk% 26 46 0 72 I 7619%
Wt 1,530 1,689 1,742 4,987 I 19.9%
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(%£6-22) 11285F [£ERAE] SHHHBESEEAR(N)

R | BSEEANAN) | BoBeANE) | m-BEAm %ié?ai;:(:laﬁ%
HPEm 25 25 19 69 0.0%
=1t 172 196 218 589 |:| 14.0%
it 484 470 613 1,631 -2.9%
MR 387 371 494 1,253 -4.1%
o 84 101 108 293 |:| 20.2%
1% 85 101 97 283 |:| 18.8%
BE 59 62 66 188 |] 51%
=0mh 356 350 436 1,173 -1.7%
AL 161 146 176 483 -9.3%
AR 41 46 53 141 |:| 12.2%
EMER 34 0 0 34 -100.0%
25 152 201 187 541 |:|32.2%
ELhil 236 215 238 689 -8.9%
S 618 555 557 1,730 -10.2%
RS 55 58 59 173 || 5.5%
B % 31 26 36 96 -16.1%
TEER 30 37 22 89 |:| 23.3%
=HH% 52 47 58 164 -9.6%
P95 27 32 32 91 |:| 18.5%
e 3,089 3,039 3,469 9,710 -1.6%

(%6-23) 1128FF [5=EH] SHHHBERZ2EAZ(N)

Fah Al BEARA) | 8ZBEAR(B) E—BEAH
HfEm 51 54 55 160 I 59%
=1t 376 352 404 1,138 -6.4%
#ribmh 252 250 202 704 -0.8%
e 511 516 518 1,547 | 1.0%
T 238 246 248 732 I 34%
EESS 82 70 86 241 -14.6%
Emh 534 510 500 1,557 -4.5%
221E5% 139 160 149 448 F1151%
FA % 83 87 81 254 I 48%
EM% 117 106 81 304 -9.4%
R 91 81 95 267 -11.0%
=@M 146 124 130 400 -15.1%
SHH 84 68 54 206 -19.0%
HE % 33 32 36 101 -3.0%
TCERA 68 34 59 163 -50.0%
EL 23 20 19 62 -13.0%
4t 2,828 2,710 2,717 8,284 -4.2%
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(5£6-24) 1122FF [H

8] EHRHHBHEEARN)

BEAE(A)

BE_BEAR(B)

B—BEAH™

B_HEE=A"™

=REIEE=(B-A)/A

Higmh 26 9 12 47 [ -65.4%
=4t 193 187 259 642 | -31%
Coiris] 44 22 0 66 [ 1 -50.0%
tEm 274 258 305 837 | -58%
W 131 128 136 395 | -23%
=iy 213 201 223 639 |  -56%
& (L8% 15 11 36 65 [ -267%
mI1R 8% 21 19 17 57 [ -9.5%
=@ 19 38 39 96 [7100.0%
S 74 89 93 256 Il 20.3%
&% 42 31 40 113 [ -262%
H 5% 33 36 34 103 I 91%
TCiE8% 17 16 0 33 -5.9%
st 1,102 1,045 1,194 3,349 -52%

(F£6-25) 1128 FF [AR#5E] SHHHBEE2EAZ(N)

a7 o —

BBl | ESBEARQ) | BTEEAE) %ié?ai;:(_sﬁf \
=g 26 18 30 74 [ -30.8%
=1t 77 87 80 244 [ 13.0%
Frdbmh 206 212 212 630 | 2.9%
R 111 90 103 304 [ -18.9%
1 29 47 28 104 621%
1% 33 42 38 113 I 273%
BE 27 30 23 80 [l 11.1%
=oimh 149 160 167 477 0 74%
(h %0 81 82 V] T 350%
AR % 44 33 45 122 [ -25.0%
EMEE 61 40 36 137 L1 -344%
e 23 22 26 71 I -4.3%
EE 9 11 21 41 FP22%
=r@m 100 100 88 288 0.0%
St 137 149 146 432 [ 88%
REH 49 49 32 130 0.0%
B % 33 26 27 86 [ -21.2%
1CiER4 26 24 18 68 O -7.7%
=RH% 18 18 18 54 0.0%
P95 6 6 6 18 0.0%
AL 9 7 9 25 [ -222%

s 1,233 1,252 1,235 3,721 [ 1.5%

f&hkl

(F£6-26) 11284 % (

A
=

1 BT EBEEEAZ(A)

BE_BEAR(B)

(Sl VN

7E=

=
fure=]

B_HEE=A"™

=REIEE=(B-A)/A
[ -100.0%
[ -100.0%
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(F6-27) 1128 F Eicaith & ZE PR HE S EEMA RS ZR200ZBEAZ(A)

= i o T BEAR|SAH| 2 4 E_BEE= A8
BRRaiE | A) ®8) E—A§i|§$§§i £BIEE=(B-A)/A
i B
it T Fts L 306 322 334 962 I 5.2%
wibdn =81 259 267 285 811 | 3.1%
=it HuAmE LT 237 273 318 828 0 152%
wrm BEuFETsEL 169 184 179 532 0 8.9%
HET BEIIERAMBHRERELT 169 183 187 563 I 8.3%
=it HumEs L 166 173 174 513 I 4.2%
=it HuAZsL 157 163 158 479 | 3.8%
HEH MEHHESSD 94 90 95 279 | -43%
wrm AIBASD 89 90 97 276 ] 1.1%
HE% BUBERST 82 80 115 286 | -24%
HEm FAIIAFE T 73 77 93 244 | 5.5%
=ik HIuRLIE 70 71 74 216 i 1.4%
w1 AIUIAERS 67 63 60 197 | -6.0%
Eo B rAl SR vE I IT=1== 61 64 66 199 | 4.9%
it huBEs L 48 48 73 169 0.0%
HhEm THiuEEST 35 37 36 118 | 5.7%
EiEm I _EeT 30 38 39 107 Fl 267%
it AIIEXET 27 36 44 111 1 333%
B RIS T 21 25 18 64 0 19.0%
HET MEHELEETS 17 28 138 186 I 1647%
LAk Lk

HhETH MEHHESSD 259 278 297 834 [ 7.3%
HEH tREmRESE 151 148 173 472 f -2.0%
HES HEHAESD 147 127 166 440 0 -136%
HEm FAIKFEID 121 141 143 405 0l 165%
=i HumEs L 120 120 143 384 0.0%
B BEIIERAMBHRERE LT 105 111 107 332 | 5.7%
wrm AIIXESTD 103 102 136 342 t -1.0%
it AR IE 91 89 89 269 l -2.2%
=ik AERIE 87 98 86 276 I 126%
=it HuAZRSL 77 72 73 222 | -6.5%
it I =ERL 74 72 73 219 | -2.7%
=it HURLTE 71 75 72 221 | 5.6%
oS s SAVE | T=S 70 70 76 216 0.0%
HE% BEUBERESLT 61 56 63 183 0 -8.2%
i muzWLET 61 75 70 208 0 23.0%
it RAIEES T 53 54 69 176 i 1.9%
hET HETEES 41 36 47 124 I -122%
B FIIKESSD 33 40 36 109 0 212%
=it AU BBES 31 46 64 141 1 484%
wrm AIttRED 30 13 14 571 1  -567%
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18 (%6-27) 1128 FZ 8t S HRERI DB EENA RSS20 Z 2L AE(N)

. . BEoAZ|EAE| - 1 p o E_BEE= A8
BRRaiE | A) ®) E—A§i|§ﬂ§i £BIEE=(B-A)/A
{EI B8
=ik HuRLIE 82 72 70 225 I -12.2%
HET B IERAMBHREE LT 67 72 76 226 [ 7.5%
mrym BEuFTe L 66 71 73 210 I 7.6%
WEHm muEsss 63 66 68 197 | 4.8%
TORERE SRR
=it THumEs L 120 126 145 392 | 5.0%
=it HuAZsL 83 90 75 249 I 8.4%
HE% BUERST 65 82 71 221 I 262%
it HURESL 47 49 68 164 I 43%
=it FRUIEHTH 24 31 31 90 Fl 292%
=ik AT AESP 7 0 0 73 -100.0%
EEICEi T
=it HUEMEB 427 479 426 | 15332 I 122%
HhEm HUPIESHE 415 431 439 1,285 | 3.9%
=it TURLURSD 322 336 363 | 1,021 | 43%
HEH MEHHESSD 269 259 283 811 | -3.7%
wrm BT EE 254 263 284 801 | 3.5%
hEm MEmBEESTD 218 249 279 746 I 142%
ikt I =EB/L 208 208 219 635 0.0%
it RIIBARD 200 205 174 579 | 2.5%
HhEm METAFEED 184 135 116 435 [1 -266%
HET MEHRESSD 184 178 193 555 I -3.3%
% AUERST 179 182 186 547 ! 1.7%
HE% EUEHESE 175 182 196 553 | 4.0%
#ib™  HIIRKE L 168 164 187 553 | -24%
Hpgm BEUEEET 154 150 126 432 | -2.6%
it HUERTH 143 133 135 411 [ -7.0%
HE% BEUZERSH 142 152 138 432 l 7.0%
HhEm HUPIERSE 135 141 147 427 I 44%
wym AUIBASD 131 139 141 411 | 6.1%
HhEm MEHEZESD 118 91 98 307 1 -229%
wrm AIIKESTD 116 131 136 384 I 129%
FRETBE

it AIIEEE T 729 794 966 2,496 I 8.9%
it HUERTH 292 308 308 908 | 5.5%
HEmR MEHIREST 180 188 196 564 l 4.4%
=it TURLURD 177 177 174 528 0.0%
hEm MEHBEESTD 168 192 239 600 I 143%
HEH REmRESE 135 142 165 442 | 5.2%
wrm RAIIAEST 134 138 146 421 | 3.0%
% AUERST 132 132 145 409 0.0%
ES b eS| =1== 111 127 128 371 I 144%
=it HmuItEMEDR 102 101 99 302 f -1.0%
HhEH MEHHESSD 94 107 101 302 I 138%
=it AURISH 82 90 66 238 I 9.8%
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BREE

(G

EEAR|ETA| o

(B)

—)\§KI| §E£§i|

BHEE=A"
=EIIREE=(B-A)/A

=i AhUBEST 79 93 140 313 0 17.7%
HhEm HuUsLSTD 77 69 81 232 1 -104%
=it |HuAZsL 72 71 69 212 I -14%
=it | HuAmELT 72 67 64 203 [ -6.9%
wrm | HuELST 69 68 71 208 [ -14%
b AUBRRRE 60 76 75 211 O 267%
bt AIIENREL 55 58 49 165 | 5.5%
HE% BEUBERSD 50 62 34 146 Il 240%
—F i
HET BEIIERAMBHRERE LT 132 149 143 433 I 129%
HhEm THuEESsT 103 102 101 323 t -1.0%
okt W= hvaE it =1== 66 76 70 212 I 152%
=5 i sAvA NI = 64 68 68 201 | 6.3%
it HIDRKEL 63 58 56 180 0 -7.9%
b AUHEHIR 54 134 132 329
Emd
HiEm EIDsEARHBEERES 76 88 108 272 I 158%
=it/ HURLTE 73 77 75 226 | 5.5%
HE% BEUEFRESE 39 16 36 91| [ 1  -59.0%
HEm HUEEST 37 35 37 110 | -5.4%
kg W= hvaz it =1== 28 33 35 97 0 179%
BB
HEm AIXKFIHE 891 868 748 2,507 l -2.6%
it AR 420 496 444 1,595 0 181%
b AIUBARE 285 346 419 1,050 0 214%
hEm MEHBEESTD 227 253 324 805 I 115%
it FAURRRE 218 227 216 664 | 41%
HEH KEmRESE 215 214 272 701 t -0.5%
i AIIKESD 196 216 282 696 I 102%
=it FAIIBFEER 181 190 200 584 | 5.0%
=it/ AuUBEST 176 227 248 658 Fl 29.0%
mrE  FEs 176 187 195 558 | 6.3%
it AIIENE T 142 159 193 520 I 120%
% AURFSD 138 145 163 446 | 5.1%
HEm (MEHHLEETS 133 89 130 367 1 -331%
HE% BEUZERSH 96 102 97 295 | 6.3%
HEH HEHAESD 92 98 107 297 | 6.5%
HhEH MEHIRESS 92 90 98 280 l -2.2%
HhET MEHHESSD 91 92 98 281 J 1.1%
HE% EUENERS 90 100 93 292 I 111%
it |FAIIBECRE 85 72 72 233 0 -153%
=it EdmHAmE P 82 83 107 272 ! 1.2%
KERS
Higm EIDsEABHBEERES 29 41 59 129 ] 414%
HE% BEUFRSE 17 15 12 44 1 -11.8%
Copyright © 2024 TWAEA. All rights reserved. - 66 -



TWAEA 2024 IR ERIEEEISEF M

Handbook for Recruitment Strategies T EEA L R

riwan Assessment and Evaluation Association

18 (%6-27) 1128 FZ 8t S HRERI DB EENA RSS20 Z 2L AE(N)

= i o T BEAR|SAZ| 1 p o E_BEE= A8
BRRaiE | A) ®) E—A§i|§$§§i £BIEE=(B-A)/A
BB
2t BIDSEABWEERES 66 69 73 208 | 4.5%
HE% BEUEFRSE 38 25 23 86 ] -342%
it R EEE 26 22 37 85 0 -154%
g
bt AIHHIR 450 360 509 1,462 [l -20.0%
=it AIEMER 202 237 263 702 0 173%
HhEm MEHEESD 116 128 133 377 I 103%
=it Bl SR A R ER S A0 106 125 115 350 0 17.9%
wmibm AR IE 101 63 83 247 1 -376%
=it AhUBEST 98 66 115 279 | -32.7%
it AIIEEET 82 83 93 258 ] 1.2%
B AIXKFIHE 67 45 57 169 1 -328%
HhEm Husass 63 65 71 199 | 3.2%
b MUESBEEED 57 55 65 177 I -3.5%
=it/ AuHREST 42 38 48 128 0 -9.5%
it RAIBARE 35 44 35 114 O 257%
it AURBSD 33 29 37 99 I -121%
b FAIIBECERE 13 13 0 27 0.0%
g AIEEIR 4 0 0 4|1 -100.0%
ERERH
HhEm METAFED 69 66 82 217 | -4.3%
HEH REmRESE 63 63 89 215 0.0%
HE% BEUENERS 12 17 16 45 E1 417%
=it AT ER 6 3 0 9 3 -50.0%
ELE
=it TmuAZSL 260 256 224 740 f -1.5%
=it HuAEMEL 254 292 292 853 I 150%
HEm MEHATSD 198 174 269 641 I -121%
=it HumEs L 130 141 149 420 I 8.5%
EoS (e SAVE | T=2 113 114 112 339 ] 0.9%
bt HIIRKE L 106 83 127 364 0 -217%
=it/ HUAMST 100 104 113 317 | 4.0%
wrm AUIBASD 92 100 98 290 | 8.7%
HEiEm I _EeT 91 76 97 264 0 -165%
ek AIUIARS 75 90 90 270 I 200%
it HuRLSTD 72 58 76 209 [l -194%
=it HURLTE 71 76 77 225 l 7.0%
B BEIIERAMBHRERE L 70 70 78 233 0.0%
HE% BUERST 69 68 71 209 | -14%
HhEm FIIKESD 53 46 33 132 0 -132%
HhEm MEHAESD 44 51 45 140 I 159%
i AIIKESTD 43 42 48 133 | -2.3%
wE BumrasL 38 74 78 190 B 947%
¥ FAIIRZzST 37 31 101 169 O -16.2%
=i AERIE 36 25 0 61 ] -30.6%
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18 (%6-27) 1128 FZ 8t S HRERI DB EENA RSS20 Z 2L AE(N)

BHEE=A"

B2 TE | BE=AH | BAE| o

.s;—)\ii| BERY

(A) ) ZRIEE=(B-A)/A

BE
=it ARSI 234 245 236 719 | 4.7%
=it HURLTIE 185 202 192 582 | 9.2%
HhEm MEHHESD 184 181 195 560 f -1.6%
=ik HuAZST 178 188 149 515 l 5.6%
b AIHHIR 139 356 360 938 1561
% AUERSD 135 142 143 420 | 5.2%
bt HIIRKE L 121 112 138 409 [ -74%
ek AIAERS 118 124 119 377 | 5.1%
wrm AIIXESTD 112 116 139 367 | 3.6%
HE% BUERST 106 98 101 307 I -7.5%
HhEm METAFEED 103 70 92 265 1 -32.0%
HhEm THuBsEsTd 100 106 115 321 | 6.0%
it HUERTH 96 101 106 303 | 5.2%
HhEm MEHRBSD 91 93 95 279 | 2.2%
HES HKEHEESD 87 79 97 264 0 -9.2%
B BEIIERAMBREE T 72 74 77 233 | 2.8%
=i HumEsL 69 64 76 209 [ -7.2%
it HuRLSTD 68 65 75 209 | -4.4%
=it HuAmELT 67 59 72 198 [ -11.9%
HEH tREmRESE 63 52 177 292 a -17.5%

MR
HhETH MEHEEST 88 84 133 307 | -4.5%
it RAIIBMARE 77 90 90 257 I 169%
it AIIXESTD 74 76 90 240 I 2.7%
% RAUERST 48 45 50 143 | -6.3%
=4 | RAIRETER 31 72 77 180 13230
24w =itHEmE T 24 52 28 104 E1167%
ibm AIMMET 23 19 0 42 a -17.4%
it AIBECRB 22 20 31 73 0 -9.1%
it AR 21 21 37 84 0.0%
MRS AIIXFELE 19 37 30 86 B 947%
HE% BEUENZRD 16 23 18 61 ] 43.8%
HETH tKEmHALEELS 16 26 27 71 E1625%
Higm FIEERE 12 11 21 44 I -8.3%
HEH HIEE=ET 12 12 15 39 0.0%
WET FArSEEL 6 14 0 20 13330
= AhUBEILE 3 5 6 14 I 166.7%

EEEREE
wmibm AIHUIR 126 152 251 590 [ 206%
HEm THUPIERSE 124 133 142 400 | 7.3%
b RIUBARE 111 102 120 333 0 -8.1%
b AIIRECRE 100 77 80 258 1 -23.0%
=it | FAIRSTER 92 112 128 332 0 21.7%
b RAUBRRRE 78 79 86 244 ! 1.3%
HEm MEHEESTD 76 100 137 313 Fl 316%
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(A) (B)

Wit FAINESD 69 87 94 250 [l 261%
HhEm MEHEAEESD 67 73 93 233 | 9.0%
HEH tkEMAFEEE 67 37 78 182 — -44 8%
=it/ AuUBEST 55 59 78 195 | 7.3%
HhEm MEHAESD 53 28 44 125 1 -472%
it MmuUESBEEED 48 40 47 135 O -16.7%
% BEUBEASTD 34 35 40 109 | 2.9%
HE% BEUENZRD 31 26 36 96 0 -161%
mrE FAEs 31 38 36 105 I 226%
Hpgm FIEERD 25 25 19 69 0.0%
Hibm AUIEES 21 17 25 64 O -19.0%
118 FAIIRZF=ST 20 28 21 69 1 40.0%
wrm AIttRED 15 14 14 43 l -6.7%
EEEE
= HmuIMEE 101 94 101 296 | -6.9%
HES HKEHRESD 90 88 91 269 | -2.2%
HES HKEHREBSD 89 89 92 270 0.0%
HEH tREFAFEEE 85 76 43 204 0 -10.6%
W RIS 84 92 93 269 | 9.5%
wrm AIKESTD 83 86 88 257 | 3.6%
HES HEHEESD 79 91 99 270 0 152%
wrm BEuUFTEE 71 68 67 206 | -4.2%
=it FUEEBEZT 66 45 60 174 O -31.8%
HEHS muBELSD 65 72 77 215 I 108%
=it TURLURSD 63 67 66 196 | 6.3%
it HU=EFL 63 65 72 200 | 3.2%
E Sl I VA S 63 62 68 195 f -1.6%
it muFdesL 61 65 71 197 | 6.6%
et e VAR =1~ 51 54 55 160 | 5.9%
HEm FIAFSD 39 45 44 128 I 154%
it MEZEARELSS 39 36 45 120 I -7.7%
=it AUBEST 34 54 81 170 I 1588%
HE% BEUEHESE 33 32 36 101 | -3.0%
HhEm HUPIERSE 33 35 38 106 | 6.1%
H:EE
HES HEHRESD 87 89 97 273 [ 2.3%
wrm AIXESD 85 84 91 260 f -1.2%
HhEm METAFEED 65 47 69 181 O -27.7%
hEm MEHBEESTD 62 88 92 242 F1 41.9%
=it AUEEL P 56 42 63 162 [l -250%
T RAIIRE R T 46 44 45 135 | -4.3%
=it AURISH 34 41 41 116 I 206%
HE% EUEHESE 33 36 34 103 | 9.1%
=it | FAIIRSTER 33 29 57 119 I -121%
=ik AUBEST 33 35 43 112 l 6.1%
hEH MEHEEESD 31 34 47 112 I 9.7%
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(A) (B)

HET FAIIAFS T 29 0 0 29 [T -100.0%
S e VAR =1~ 26 9 12 47| [ -654%
=it/ AuHRESTD 25 24 35 84 | -4.0%
it AuEEESE 24 0 0 24 (1 -100.0%
it AIIsT 20 22 0 42 I 10.0%
=it |[EdthaEsTD 12 16 20 49 ] 333%
IR 758
ik [ =ER L 41 43 36 120 I 4.9%
it muFdes L 40 38 42 120 | -5.0%
it | THIIROKE L 29 24 18 71 0 -172%
B B IERAMBHREE LT 27 25 28 80 | -74%
HhEm HUPIESHE 27 25 30 82 [ -7.4%
it | HUERTH 26 14 27 67 [ -462%
wmrm |BEuFTe L 20 27 24 71 F1 35.0%
HEH MmiuEEsT 20 20 24 64 0.0%
HE% BENRE 19 15 14 48 0 -211%
it mItESsT 15 21 26 62 1 40.0%
HhEm MEHELEETD 14 7 5 26 1 -50.0%
g BEUEEET 14 13 15 42 [ -7.1%
HEE% BEuBESEsT 14 11 13 38 [ -214%
HEH REmRESE 14 13 14 41 [ -7.1%
it U RLUE T 13 14 14 41 I 7.7%
=5 B sAvA NI 12 11 11 34 I -8.3%
=it/ HUALZSL 12 11 10 33 I -8.3%
EiEm BEIDSEARNBERSESE 12 5 15 321 [1  -583%
=i HumEs L 11 11 10 32 0.0%
% BEUEASTD 11 14 13 38 f 273%
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5 BEoAZ|EAE| o . E_BEE= A8

FRTER& ™ | A) | (B) .%—)\£$I| §$£§i| £BIEE=(B-A)/A
i B

=odm TuEPsL 257 266 275 818 | | 3.5%
(L8 BYIEEMAHT T 242 246 249 739 | 1.7%
gt BEUHEKESL 194 207 213 617 | | 6.7%
HER BuEEET 191 160 178 561 | -16.2%
=d HIEST 134 134 140 408 0.0%
=Mk BEmEET 130 129 69 328 f -0.8%
g8 B KBS L 122 128 133 393 | 4.9%
=im RUBRST 118 117 140 375 | | -0.8%
Ei% BUEEET 96 9 104 296 0.0%
=om HUAPSLT 95 103 170 369 | | 8.4%
= HUZEEET 92 96 120 308 | | 4.3%
=o HURSST 92 92 98 282 0.0%
&% BEMEL 89 99 102 290 | 11.2%
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=hmh RUFESD 86 92 94 278 | | 7.0%
Eni BEUEREL 79 93 99 271 | 17.7%
= AUBAST 68 46 38 152 [I -32.4%
=odmh HuMEsLT 63 66 104 233 | 4.8%
Bt BEY_MIH 51 83 64 198 | [ 62.7%
BiR% BEIEEST 37 27 49 117 [ -27.0%
= BEIEAME 37 35 42 114 | -5.4%
LAk Lk
=idmh AUBRST 126 121 144 301 | -4.0%
= AUERSTD 102 95 137 334 | -6.9%
= AUEBSTD 93 0 0 9% |1 -100.0%
bR FhIrEERTL 65 51 77 193 [ -21.5%
=g HuEdhsl 64 76 73 223 | 18.8%
Bt EUEEST 64 65 67 214 | 4 1.6%
=d HIEST 63 63 63 189 0.0%
Z (8% BIIERNM LT 60 56 60 177 | | -6.7%
=M AIIAMBEL 54 51 26 131 | -5.6%
=im HURZ2S5LT 53 64 64 181 | 20.8%
=k BEIAIRET 50 33 35 118 | [I -34.0%
HER AIITPEFT 50 71 56 1771 O 42.0%
T AMUREFL 47 39 0 86| | -17.0%
=dmh AUBAESH 45 37 39 1221 | -17.8%
= AUSEST 39 52 111 215 [ 33.3%
=ds HuBEET 35 35 33 103 0.0%
=i EPHABESTD 33 0 0 33| -100.0%
mitE EREBEES 30 17 22 69| [ -43.3%
EME BIEERL 25 30 32 87 I 20.0%
B RAUARELD 23 12 0 35| [ -47 8%
{EILE8
=dmh HIVES L 148 167 168 483 | | 12.8%
B FAUBEAST 90 71 0 161 | | -21.1%
= HhuEdhsl 72 73 75 221 1 1.4%
HER EUEe T 65 66 70 201 i 1.5%
(L% BEUIEMEES 63 65 72 205 | | 3.2%
B8 EIKESL 60 62 61 185 | | 3.3%
Bk BEIAIRET 49 70 38 157 0 42.9%
=ih HURZBSLT 46 56 64 166 | | 21.7%
HER BuEEET 34 33 33 102 | -2.9%
B BIEERL 28 33 26 87 I 17.9%
B EImEST 21 18 17 58] | -14.3%
= AUSESTD 8 11 0 19 [ 37.5%
TORERE SRR
=ih TuEPsL 73 75 73 221 | 2.7%
=dm TUAPFSL 66 68 65 199 | | 3.0%
B BEUEMEL 62 63 64 189 1 1.6%
=iz BT ERL 60 33 69 165 | [ -45.0%
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A) ®B) = A§i|ﬁi$.m EE
8 I )

(L% lﬁz EﬂiBﬁI 57 61 64 182 | | 7.0%
= AUERSTD 43 67 47 157 [ 55.8%
BiE EImEST 39 24 41 108 | [ -38.5%
=dmh HuURZ2ELT 33 32 34 99| | -3.0%
= BEIEAME 32 30 37 99| | -6.3%
Bt BEU_MIH 30 27 34 91| | -10.0%
B8 EIKESL 28 26 35 89| | -71%
Eni BEUEREL 27 30 35 92| | 11.1%
iRk EimiRs 25 33 32 90| [ 32.0%
=dm MEEANEST 12 9 13 34| 1l -25.0%
EiRk% BUCESE 7 7 10 24 0.0%
= HUARST 7 8 0 15| | 14.3%

EmEEE
=dh TUEDPRH 364 364 378 1,127 0.0%
=dhh TUERSH 353 360 353 1,066 2.0%
gL BEuUEtEHE 344 351 354 1,060 I 2.0%
=mh AUFRST 289 303 327 9226 | | 4.8%
Hi% BUEEET 242 239 241 723 | -1.2%
HER BEUSEESD 191 189 204 589 | -1.0%
=drs AIREST 180 179 191 550 -0.6%
EME B TERTL 171 209 184 568 | | 22.2%
Tk BUBMRE 166 166 175 507 0.0%
g% EBEuEEsTD 164 126 164 480 [l -23.2%
gk B RE 156 120 170 446 | |l -23.1%
MRk BEUEREHE 143 112 101 356 | -21.7%
EmE BEUISAFRH 135 143 132 410 | 5.9%
HER BEiusEed 94 71 84 251 Il -24.5%
b8 BEU_MIBE 87 81 91 259 | | -6.9%
=k EizdbEsT 86 77 43 206 | | -10.5%
=hm AIEES 82 95 111 292 | 15.9%
=dm AUBASH 81 47 41 172 [ -42.0%
=im AUBERST 79 86 78 243 | 8.9%
Eahis W= hvauiit=1== 79 61 72 212 | 11 -22.8%

n2n+g$
=i FAIRBEST 247 241 242 730 | -24%
=ih EPHABESTD 159 137 138 436 | | -13.8%
= AUfBERSTD 129 179 235 543( [ 38.8%
= RUFREST 95 93 144 334 ¢ -21%
gk B RE 92 104 101 297 | | 13.0%
= AArERsd 84 92 136 312 | 9.5%
=0 | AIBES 79 83 82 244 | 5.1%
B BUBMEES 70 70 69 218 0.0%
Em B AFRH 67 69 66 202 4 3.0%
=Eom HuEPsL 64 74 72 2101 | 15.6%
EME BTERTL 62 70 69 202 | 12.9%
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=
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MR EuTlss 61 51 57 169 | -16.4%
=i HUARST 61 64 34 159 | 4.9%
g% BEUEtEEHE 60 66 73 209 | | 10.0%
=dh HuURZ2ELT 59 61 67 187 | 3.4%
Bt BEY_MIH 50 26 32 108 | [1 -48.0%
= AUIBEES 47 41 44 135 | -12.8%
(8% BuFEKST 37 37 33 107 0.0%
wEE BEUHaEsSH 35 37 35 108 | | 5.7%
Bt EIKESL 34 30 35 99| | -11.8%
=+ i
= BEIIEAME 227 234 230 691 | | 3.1%
Bt BEUEMETL 166 160 171 497 | | -3.6%
wmE% BuaEEl 121 140 141 415 | 15.7%
=ih HUFtsT 64 60 59 185 | -6.3%
E=xiz EdbEET 60 58 53 171 | -3.3%
E=miz BEUEREL 57 61 55 173 | 7.0%
=ds AIRES 43 43 89 176 0.0%
=m AUBRST 40 45 46 131 | 12.5%
BieE% EUCESE 36 43 44 123 1 19.4%
=ds HuBEET 34 33 29 9% | -2.9%
=k BEIFIRET 30 37 38 105 10 23.3%
=hm AUEBST 26 0 0 26 |1 -100.0%
mER B AHETL 23 17 22 62| [l -26.1%
Emd
= BEITEAMNE 92 101 105 298| | 9.8%
B BEEMETL 69 70 66 205 ] 1.4%
=m FAIREAE 68 68 89 226 0.0%
=k EIFRET 64 45 37 146 | [l -29.7%
EME BuEEET 63 67 85 215 | 6.3%
mER B AOHETL 48 43 53 144 | -10.4%
=bm AUEBS 39 0 0 42 1 -100.0%
HitE EREBREES 37 32 45 114 | | -13.5%
mER BEumEeL 32 33 36 103 | | 3.1%
=d HuUBEET 32 30 39 101 | | -6.3%
BB
B(L8 FAIrEERL 315 244 264 823 | -22.5%
=m AUBRST 226 268 287 781 | 18.6%
=0 AUEASTD 202 254 335 843 | 25.7%
=dr5 AIIREST 186 178 197 561 | -4.3%
= AUBAST 151 162 154 468 | | 7.3%
= BEIEAMNE 146 158 173 478 | 8.2%
=0 AUIBEES 143 131 139 413 | -84%
B HMEEAZEES 129 9 85 310 1[I -25.6%
=g AUBPES 121 112 136 371 | -7.4%
B8 AIIABEL 113 71 0 184 [ -37.2%
= RUFESD 110 107 144 364 | | -2.7%
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R AUERS 107 137 133 3771 0 28.0%
BiR% B KEFTL 104 77 88 277 |l -26.0%
=hm AUSFESP 102 73 67 251 [ -28.4%
= AUERSTD 88 93 135 316 | | 5.7%
= EPHmABET 76 39 0 121 [ -48.7%
EEERL AAIIhEE T 76 88 99 263 | 15.8%
=hm AIEES 71 76 95 242 | | 7.0%
(L8 EIEFRE 64 60 67 191 | -6.3%
B FAIIAREL 63 49 28 140 [l -22.2%
KERS
g% EUEEST | 33 34 34 111 | 3.0%
g
= AUSESTD 178 166 174 551 | -6.7%
= RUFRESD 79 83 95 258 | 5.1%
=oh EPHABESTD 77 84 88 251 | 9.1%
& AMUREFL 30 23 0 531 [l -23.3%
=g AUBPES 25 27 31 83| | 8.0%
miR% AUABsT 18 29 29 76| [ 61.1%
EME MEEAZES 14 37 23 74 ET1 1643%
ERERH
= AUfBEHRSTD 69 78 89 236 | 13.0%
Bt EUENRH 53 59 58 170 | 11.3%
= AUIBEES 40 68 90 198 | £l 70.0%
B(L8 FAIrEERL 37 40 40 117 | 8.1%
=i FAIIEBSP 28 28 29 93 0.0%
B BEUEMERS 25 27 33 85| | 8.0%
MRk EREBREES 17 13 0 301 [ -23.5%
=M FAIIAAEL 13 12 8 33| | -7.7%
ELE
=dh muEPsL 228 215 226 679 | | -5.7%
i BUEMRES 137 143 147 444 | | 4.4%
e EumEET 136 138 169 459 | 1.5%
B8 BIIIERMM T 100 110 109 320 | 10.0%
gt BEUHFKSL 99 107 102 308 | 8.1%
= AIUIEES 94 106 93 299 | | 12.8%
=mh AUFRST 82 92 94 273 | 12.2%
= HUAFESL 70 72 104 247 2.9%
=o HUBEET 68 70 75 213 | | 2.9%
E=mi BEUEREL 68 91 70 229 33.8%
b8 BEXKESL 68 67 101 237 | -1.5%
=dhmh AUBAESH 63 58 77 201 | | -7.9%
=i HURBST 62 66 70 198 | 6.5%
E=mez Edbsel 60 57 67 184 | -5.0%
B bRk AhIrEERTL 60 54 67 181 | -10.0%
Bk EImEST 51 46 57 158 | | -9.8%
Bk BEIAIRET 51 51 36 138 0.0%
Copyright © 2024 TWAEA. All rights reserved. -74 -



TWAEA 2024 £ REE R E S F
Handbook for Recruitment Strategies

HFEEA G EEFEIR T

Taiwan Assessment and Evaluation Association

18 (%6-28) 1128 FE Pt S FRHERI DB EENAMSZR200Z2EAE(N)

BEoAZ|EAE| - . E_BEE= A8
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BiE% EmRe T 35 36 36 107 | | 2.9%
= AUSESTD 34 37 63 141 | 8.8%
= AUPESH 185 181 188 554 | | -2.2%
= HuEthsT 148 146 150 457 | | -1.4%
=dm AUBRST 132 136 144 4121 3.0%
=t RUFRESD 130 116 97 350 | -10.8%
= AUERSTD 116 123 142 381 | 6.0%
=dm HUAPSLT 104 105 107 318 I 1.0%
(L8 EYIEENM T 103 106 111 320 | 2.9%
=imh TUBEEL 70 76 71 217 | 8.6%
=ih HUvESL 69 70 75 214 | | 1.4%
=t AUSESTD 65 87 260 412 O 33.8%
=ih HuURZ2EL 55 58 65 178 | 5.5%
E=mez Edbsel 52 50 42 144 | -3.8%
EfEx EIFIRET 51 50 64 165] | -2.0%
=im AUBAST 47 47 32 126 0.0%
g8 BEU_MIH 42 30 32 104 | 1 -28.6%
wEE AUIERS 41 67 47 155 [ 63.4%
& DUAERL 38 12 0 50 | ] -68.4%
B BEUIEBMEES 33 35 38 108 | | 6.1%
MR EimRs 32 33 33 9| | 3.1%
g8 Bl KBS L 29 37 33 9| | 27.6%
wMmiRE
mRE ArhBed 74 65 89 228 | | -12.2%
=0 AUBEES 72 65 98 235 | -9.7%
= HUEPRB 64 68 66 203 | | 6.3%
HER BEUSEsT 42 45 52 139 | 7.1%
=odm AUBRST 38 46 50 134 | 21.1%
=idm FUEBESE 37 22 22 87| [l -40.5%
=i ETEAKHEZ 36 33 34 103 | | -8.3%
BBk B ARE 32 30 32 9| | -6.3%
gt BEUEMED 31 32 38 01| 3.2%
BML8 FAIrEERL 31 57 44 132 £l 83.9%
EME% RUEAST 28 32 0 60 | 14.3%
= AUBEES 23 22 0 46 | | -43%
BiRE% AU=EaT 6 4 10 20| 01 -33.3%
EEEREE
= AUBEES 133 121 137 393 | -9.0%
gL BEUEMERH 67 62 70 199 | -7.5%
=dm AuERST 62 46 48 156 | [I -25.8%
=i HUEPRHE 54 64 67 203 | 18.5%
g8 EENFREH 54 60 64 178 | 11.1%
=dmh AUBASH 44 45 70 159 | 2.3%
B8 AIIEEET 39 18 42 99| [ -53.8%
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=i FAIEBSE 38 49 76 172 1 28.9%
EEERL AAIIEE T 31 28 32 91| | -9.7%
HER BuEEET 28 34 34 97| |1 21.4%
BN MEIZEARES 24 0 0 24 -100.0%
= AUSESTD 19 20 38 79| | 5.3%
miRE% AUABsT 15 21 26 62| [ 40.0%
HitE EREBREES 14 11 16 41| 1 -21.4%
miR% BEUCESE 12 14 11 38| | 16.7%
EMEE AIIABIHE 10 0 0 10 |1 -100.0%
= AU ELUET 6 5 0 11 | -16.7%
(L BEhE 1 6 0 7
EEEE
= AUFESD 170 173 143 490 | 1 1.8%
=drs AIIREST 91 88 93 272 | -3.3%
L% BEUEtEHE 71 69 65 205 | | -2.8%
Eh HUETREB 69 71 73 221 | 2.9%
Eni BEUIARH 68 73 66 207 | | 7.4%
i BUBMERE 68 67 62 197 | -1.5%
wEE BEUHaEsSH 59 58 68 188 | -1.7%
=i HUEERSHE 58 64 64 186 | 10.3%
=dh AUBRST 46 40 45 131 | -13.0%
Edhmh AUERSP 41 39 42 122 | -4.9%
miR% EIEREE 30 22 23 751 [l -26.7%
Bk BEuUEEEL 29 35 30 9% | 20.7%
iR EimiRe 24 30 28 85| | 25.0%
wEE BEusSEsT 23 12 18 53| [ -47.8%
Bk EizdbEsT 23 21 15 59 ( | -8.7%
=imh AUBAST 22 0 0 22 |1 -100.0%
= AIUEES 21 15 16 521 [ -28.6%
=t HEIEAEEEST 16 20 24 61| |l 25.0%
BBk BT 15 0 0 15 |1 -100.0%
=iz BEIRET 11 12 0 23| | 9.1%
EEE:
= AUFEST 125 119 141 387 | -4.8%
= AUfBERSTD 36 39 48 123 | 8.3%
= AIUEES 28 31 34 93| | 10.7%
Bk EIKERL 21 19 17 57( | -9.5%
=i FAIIEBSE 16 12 0 28| 1l -25.0%
B8 AUXESSD 15 11 0 26| [l -26.7%
=i HMENEAREEST 8 0 0 <3 (I -100.0%
R 35 2%
= BEITEAME 29 26 28 83| | -10.3%
Emiz BEUEREL 25 23 24 721 | -8.0%
= HUEZERESHE 25 22 29 76| | -12.0%
=Ed HIUAPFST 24 24 28 76 0.0%
=idmh HuvESL 19 24 21 64| |l 26.3%
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17 23
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15 21
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14 3
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12 9
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9
13
12

0
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9
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60
35
49
36
17
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31
37
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57
36
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BHEE=A"
=EIIREE=(B-A)/A

1] 35.3%
I -26.7%
1] 40.0%
I -28.6%
| -78.6%
I 25.0%
I -25.0%
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